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1 INTRODUCTION

The aim of the present thesis is the translation of selected English and
Czech texts dealing with the field of Occupational Health and Safety with and
without the use of an online translator, namely Google Translate,

with commentaries and glossaries.

The thesis is comprised of theoretical part describing the basic
characteristics and the principles of translation, the methods of translation and
the role of online translators as a service for people, the fundamental types of
online translators and the ascertained shortcomings of their usage. The last
paragraph of the theoretical part includes the description of term glossary and

the detailed specification of the glossary included in this thesis.

The theoretical part is followed by a practical part comprising two manual
and two mechanical translations. As the English source text the author selected
one chapter from the book Fundamental Principles of Occupational Health and
Safety by Dr. Benjamin O. Alli dealing with key principles in Occupational
Safety and Health. The Czech source text was provided to the author by the
OHS specialist Vaclav Rak by the approval of CIVOP Ltd., as the owner of the
directive Rights and Responsibilities of Employees — OHS, included in this
thesis. This directive has never been officially published; it originally proceeds
from Act No. 2622006 Coll., of the Civil Code from 21th of April 2006, denoted
as Zakonik prace, and it is used only for purposes of CIVOP Ltd. The sources

of both original texts are available in the section of bibliography.

The mechanical and the manual translation of both English and Czech
source text are compared by the author in the commentary section of this
thesis, comprising the differences on the lexical, the morphological and the

syntactical level, with concrete examples included.

Taking into account the fact that both source texts are mainly technical,
the author dedicates one chapter of the thesis to the explanations and
definitons of the technical terms included in the source texts, called the

glossary.



The Google Translate is the online translator owned by the Google
company, launched in 2006. This translator was chosen by the author due to

the fact that it is considered to be the most used online translator nowadays.

The Occupational Health and Safety is the area of rules and regulations
laid down by the Labour Code that have to be maintained by both an employer
and an employee. Referring to ISO 18001, the abbreviation of the Occupational
Health and Safety is stated as OHS and the author has decided to maintain this
sequence of letters in the abbreviation in its whole entirety of the thesis,
although in the English source text there occurs the acronym OSH

(Occupational Safety and Health).



2 THEORETICAL PART

2.1 Translation

Translation is the process of interpretation of the semantic meaning of a
text, followed by the production of an equivalent text, also called a translation,
which communicates the same message in another language or languages.
The text to be translated is called the source text, and the language it is to be
translated into is called the target language; the product of translation is mostly

called the "target text." [1]

The main principles of translation include the functional approach and
the functional equivalence, i.e. the importance is not mainly attached to the fact
whether the translator uses the same equivalent in the target text or not. The
most important matter is to maintain the function of the text used by the
translator. The most prominent role of today's translators is to overcome the
intercultural barriers to which the individual solutions in all levels of language

are subjected. [2]

2.1.1 Methods of translation

According to K teorii i praxi pfekladu [3] the traditional translation

methods are the following:

Transcription - a form in which a speech sound or a foreign character is

represented

Calque1 — a word formed by word-for-word translation of a word in

another language

Substitution — replacement of one linguistic expression by another,

equivalent expression

! Anglicky ekvivalentni preklad pro ¢esky pojem kalk je loan translation, pozn. prekl.
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Transposition - a necessary grammatical change in the word category in

the target language as a result of a different language system

Modulation — a change in the point of view of the sense of the source

text without making it unpleasant or awkward

Equivalence - the similarity between a word (or expression) in one

language and its translation in another [4]

Adaptation — substitution of a situation described in the source text by

another, appropriate situation

2.2 Online translators

Nowadays, online translators represent a highly popular way to produce
translations due to the fact they simplify the process of translating and they are

not time-consuming.

Online translators are a means of the machine translation, also called
mechanical dictionaries. The term machine translation is a standard name for
the system in computers that are responsible for the translation from one
language into another, with or without human assistance. The idea of
mechanical translation was firstly registered in the 17th century. There are
many types of online translators, which are divided according to the amount of
languages they use. Some of the translators works only on bilingual system and
some of the system use more than two languages, i.e. multilingual systems.
They can be also divided according to in how many directions they translate.
These are the uni-directional systems, which translate only in one direction, or

bi-directional, which translate in both directions. [5]

Although online translators appear quite useful, there are number of
problems and shortcomings, which the translator (or any other person) can
encounter by working with them. Regarding accuracy, the online translator
hardly offers accurate translation; most of the time it offers only the basic

translation of the word or phrase, but it does not capture the gist of the source
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text. It also does not search for the context of the source text and translates
only word after word without any information about relation between words and
sentences. The next shortcoming of mechanical translation is a lack of
information about the world in general due to the fact that only a human
translator knows and realizes the relations and connections between people,
events and things and therefore he/she can use his/her experiences and

knowledge in order to translate the source text properly.

2.3 Glossary

For the definiton of the word glossary, the book Anglicko- ¢esky vykladovy
slovnik [6] was chosen. According to this dictionary, the word glossary is
defined as follows: ,The glossary of a book or a subject is an alphabetical list of
the special or technical words used in it, with explanations of their meanings.”
As the topic of this thesis is not excessively specific and it is more or less
comprehensible to the general public, the meanings of the words in the
glossaries were borrowed only from appropriate translation and explanatory
dictionaries. The definitions in the glossaries have been partically borrowed by
various explanatory dictionaries and modified by the author after the

consultation with the OHS specialist.



3 THE TRANSLATION OF THE ENGLISH TEXT

3.1 THE MANUAL TRANSLATION OF THE ENGLISH TEXT

3.1.1 Hlavni zasady bezpeénosti a ochrany zdravi pfi praci
Dr. Benjamin O. Alli

Oblast bezpec€nosti a ochrany zdravi pfi praci je zaloZzena na fadé
hlavnich zasad. Tyto zasady a predpisy mezinarodnich pracovnich norem jsou
navrzeny tak, aby dosahly zasadniho cile: prace by méla probihat v bezpe¢ném

a zdravi prospésném zivotnim prostredi.

Zakladni principy BOZP

Bezpec€nost a ochrana zdravi pfi praci je rozsahly multidisciplinarni obor,
ktery bezvyhradné souvisi s védeckymi oblastmi jako napfiklad Iékafstvi —
vCetné fyziologie a toxikologie — ergonomie, fyzika a chemie, stejné tak jako
technologie, ekonomie, pravo a dalSi oblasti specifické pro rizna pramyslova
odvétvi a rizné Cinnosti. Navzdory této rozmanitosti zalezitosti a zajmd mohou

byt ur€eny jisté zakladni principy, které zahrnuji nasledujici:

* V8ichni zaméstnanci maji prava. Zameéstnanci, stejné tak jako
zameéstnavatelé a fidici organy, musi zajistit, aby tato prava byla chranéna,
a musi usilovat o vytvoreni a udrzeni dstojnych pracovnich podminek

a distojného pracovniho prostfedi. Konkrétnéji:
- prace by méla byt vykonavana v bezpe¢ném a zdravi prospésném

pracovnim prostiedi;

- pracovni podminky by mély byt v souladu se zdravim a lidskou

dUstojnosti zaméstnance;

- prace by méla nabizet skute€né moznosti osobniho uspéchu,

seberealizace a slouzit spole¢nosti (ILO, 1984)



* Musi byt stanovena opatfeni bezpecnosti a ochrany zdravi pfi praci.
Tato opatfeni musi byt provedena na obou urovnich, jak na urovni vnitrostatni
(vladni), tak i na urovni podnikové. Tato opatfeni musi byt u€inné sdélena vSem

zucastnénym stranam.

Musi byt zaveden vnitrostatni systém pro bezpeénost a ochranu zdravi
pfi praci. Tento systém musi zahrnovat vSechny postupy a prvky nezbytné k
vytvofeni a dodrzovani preventivni kultury bezpe€nosti a ochrany zdravi pfi
praci. Vnitrostatni systém musi byt zachovan, postupné rozvijen a pravidelné

prfezkoumavan.

* Musi byt vytvofen vnitrostatni program bezpecnosti a ochrany zdravi pfi
praci. Jakmile je vytvofen, musi byt zaveden, sledovan, hodnocen a pravidelné

prezkoumavan.

* Socialni partnefi (tj. zaméstnavatelé a zaméstnanci) a dalSi zuCastnéné
strany musi vést konzultace. Tyto konzultace musi byt provadény béhem

vypracovani, realizace a posuzovani vSech strategii, systému a programdu.

* Programy a strategie bezpec€nosti a ochrany zdravi pfi praci musi byt
zaméreny jak na prevenci, tak na ochranu. Usili musi byt zaméfeno predevsim
na primarni prevenci na urovni pracovisté. Pracovi$té a pracovni prostiedi

by méla byt planovana a navrzena tak, aby byla bezpe¢na a zdravi prospésna.

+ Je nutné podporovat prubézné zlepSovani bezpecnosti a ochrany
zdravi pfi praci. Je nutné ujistit se, Ze vnitrostatni prava, pfedpisy a technické
normy, které zabraruji pracovnim Urazlim, nemocim a smrti, jsou pravidelné
upravovany dle socialniho, technického a védeckého pokroku, a dle dalSich
zmén v oblasti prace. Toto je nejlépe zajiSténo rozvojem a realizaci vnitrostatni

politiky, systému a programu.

* Nezbytnosti pro rozvoj a realizaci efektivnich programu a strategii jsou
informace. Shromazdovani a Sifeni pfesnych informaci o rizicich a
nebezpecnych materialech, dohled na pracovistich, kontrola dodrzovani
predpisl a osvédCenych postupl, a dalSi souvisejici ¢innosti jsou zasadou pro

zavedeni a uplatnéni u€innych opatfeni.



* Podpora péce o zdravi je hlavnim prvkem ochrany zdravi pfi praci v
praxi. Je tfeba usilovat o zlepSeni fyzického, duSevniho a spoleenského

blahobytu zaméstnancu.

* Mély by byt zfizeny sluzby pracovniho Iékafstvi zajisténé pro vSechny
zaméstnance. V idealnim pfipadé by méli mit vSichni zaméstnanci ve vSech
kategoriich ekonomickych €innosti pravo na tyto sluzby, jejichz cilem je ochrana

a podpora zdravi zaméstnance a zlepSeni pracovnich podminek.

» Odskodnéni, rehabilitace a zdravotni sluzby musi byt k dispozici tém
zaméstnancim, ktefi utrpéli pracovni zranéni, urazy, ¢i maji nemoc z povolani.

Je tfeba podniknout kroky, které snizi nasledky pracovnich rizik na minimum.

* VVzdélani a odborna pfiprava jsou zivotné dulezité soucasti
bezpecného, zdravi prospésSného prostfedi. Zaméstnanci a zaméstnavatelé
musi byt obeznameni o dllezitosti zajisténi bezpe&nych pracovnich postupu a
jejich provedeni. Skolitelé musi byt vyskoleni v oblastech, které maji zvlastni
vyznam pro urcita primyslova odvétvi, tak, aby mohli feSit konkrétni problémy

bezpecCnosti a ochrany zdravi pfi praci.

« Zaméstnanci, zaméstnavatelé a pfislusné organy maji urcité
zodpovédnosti, povinnosti a prava. Napfiklad, zaméstnanci musi dodrzovat
zavedené bezpecnostni postupy; zaméstnavatelé musi zajistit bezpecné
pracovni prostfedi a zajistit pfistup k prvni pomoci; a pfislusné organy musi
navrhnout, sdélit a pravidelné kontrolovat a aktualizovat zasady bezpec€nosti

a ochrany zdravi pfi praci.

» Zasady musi byt prosazovany. Musi byt zaveden systém kontroly, ktery
zajiStuje dodrzovani predpist bezpecnosti ochrany zdravi pfi praci a dalSich

pracovnépravnich predpisu.

Je zfejmé, ze dochazi k prolinani nékterych z téchto zakladnich principu.
Napfiklad, shromazdovani a Sifeni informaci o riznych aspektech bezpecnosti
a ochrany zdravi pfi praci je zakladem pro veSkeré popsané cinnosti. Informace
jsou nutné pro pfedchazeni, stejné tak jako pro IéCbu pracovnich zranéni
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a urazu. Jsou také nutné pro vytvoreni efektivnich strategii a k jistoté toho, ze
jsou prosazovany. Vzdélani a odborna pfiprava vyzaduji informace. Zatimco
toto je struktura zakladnich principli pro program a strategie bezpec€nosti a
ochrany zdravi pfi praci, neni v Zzadném pfipadé vyCerpavajici. Vice
specializované oblasti maji své vlastni pfislusné principy. Kromé toho,

pfi urCovani zasad musi byt bran zfetel na uvahy etické, tykajici se napfriklad

prava jednotlivce na soukromi.

Prava a povinnosti

Odpovédnosti fidicich organl, zaméstnavatelt a zaméstnancl by mély
byt brany jako vzajemné se doplnujici a posilujici ve spoleCném ukolu podpory
bezpec€nosti a ochrany zdravi pfi praci do nejvétsi mozné miry, avsak

s ohledem na omezeni vnitrostatnich podminek a praktik.

Prava zaméstnancu

Je stale vice uznavano, Ze ochrana zivota a zdravi pfi praci je zakladnim
pravem zameéstnance; jinymi slovy, distojna prace znamena bezpecna prace.
Kromé toho maji zaméstnanci také povinnosti dbat na svou vlastni bezpecnost,
stejné tak jako na bezpecnost kohokoliv, kdo by mohl byt ovlivnén tim, co
délaji, nebo v ¢em udélali chybu. To znamena, Ze maji pravo na odpovidajici
znalost a pravo na zastaveni Cinnosti v pfipadé, ze bezprostifedné ohrozZuje
bezpecnost nebo zdravi. Aby byli schopni postarat se o svou vilastni
bezpecnost a o své zdravi, musi zaméstnanci chapat pracovni rizika a
nebezpedi. Proto by méli byt dukladné informovani o rizicich a dostate¢né
vyskoleni tak, aby plnili své ukoly bezpecné. Aby dosahli zlepSeni v oblasti
bezpec€nosti a ochrany zdravi pfi praci v podnicich &i firmach, musi zaméstnanci
a jejich zastupci spolupracovat se zaméstnavateli, napfiklad ucasti na tvorbé

a realizaci preventivnich programa.



Povinnosti zaméstnavatell

Jelikoz se na pracovisti objevuji pracovni rizika, je povinnosti
zameéstnavatell zajistit, aby pracovni prostiedi bylo bezpecné a zdravi
prospésné. To znamena, ze musi pfedchazet pracovnim rizikiim a chranit pfed
nimi zaméstnance. Ale povinnosti zaméstnavatell je vice, musi byt dostate¢né
obeznameni o pracovnich rizicich a je jejich povinnosti zajistit, aby fidici
procesy podporovali bezpe€nost a zdravi pfi praci. Napfiklad, uvédoméni si
moznych dopadul na bezpecnost a ochranu zdravi pfi praci by mélo mit hlavni
podil na volbé technologie a na organizaci prace. Odborné skoleni je jednim
védét nejen, jak délat svou praci, ale také, jak chranit své zivoty a zdravi a také
zivoty a zdravi téch, ktefi s nimi spolupracuji. V podnicich ¢i firmach jsou
feditelé a nadfizeni povinni zajistit, aby byli zaméstnanci dostateéné odborné
proskoleni o praci, kterou budou provadét. Takovéto Skoleni by mélo
poskytovat informace o aspektech bezpecnosti a ochrany zdravi pfi praci
a o zpUsobech, které predchazeji nebo snizuji moznost vystaveni se rizikim.
Ve vétsi mife by mély organizace zaméstnavatell zahajit Skoleni a informacéni
programy o pfedchazeni a kontrolovani rizik, a o ochrané pfed riziky. Tam,
kde je to nutné, musi byt zaméstnavatelé schopni vyporadat se s nehodami
a mimoradnymi udalostmi, coz zahrnuje napfiklad poskytnuti vybaveni pro prvni
pomoc. Méla by byt zavedena také odpovidajici opatfeni pro kompenzaci
nemoci z povolani a pracovnich urazu, stejné tak jako za rehabilitaci
a usnadnéni okamzZitého navratu do prace. Stru¢né fe€eno, cilem preventivnich
programu by mélo byt poskytovani bezpe¢ného a zdravi prospésného
pracovniho prostfedi, které chrani a podporuje zdravi a pracovni schopnosti

zaméstnance.

Povinnosti fidicich organu

Ridici organy jsou zodpovédné za vypracovani podminek bezped&nosti
a ochrany zdravi pfi praci, a za zajisténi jejich uplatnéni. Podminky jsou
zohlednény v pravnich pfedpisech a tyto musi byt dodrzovany. Avsak pravni

predpisy nemohou pokryt veSkera rizika vznikajici na pracovistich, a tak byva
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doporu¢eno dohodnout se na feSeni otazek bezpecnosti a ochrany zdravi pfi
praci prostfednictvim kolektivnich smluv uzavienych socialnimi partnery. Tyto
zasady budou pravdépodobné dodrZzovany a uplathovany spiSe v pfipadé, ze
se na jejich zpracovani podileli zaméstnavatelé a zaméstnanci, prostfednictvim
jejich pfislusnych organizaci. Toto plati bez ohledu na to, jestli jsou ve formé
zakonu, nafizeni, pfedpisu nebo kolektivnich smluv. Pfislusny organ by mél
vydat a pravidelné pfezkoumavat pfedpisy nebo pfedepsané postupy; iniciovat
vyzkum pro identifikaci rizik a nachazet zpusoby jejich FeSeni; poskytovat
informace a poradenstvi zaméstnavatellim a zaméstnancum; a také pfijimat
zvlastni opatreni, ktera zabranuji katastrofam kvuli potencialné vysokym
rizikim. Zasady bezpecnosti a ochrany zdravi pfi praci by mély obsahovat
ustanoveni o zfizeni, provozu a postupném rozsifovani sluzeb pracovniho
lékarstvi. PFislusny organ by mél dohlizet a poskytovat poradenstvi pfi realizaci
systému monitorovani zdravotniho stavu zaméstnanc, ktery by mél byt spojen
s programy, které zabrafuji Urazu a nemoci, a chranit a podporovat zdravi
zameéstnance jak na urovni podniku, tak na urovni vnitrostatni. Informace
poskytnuté monitorovanim ukazi, zda jsou dodrzovany normy bezpecnosti

a ochrany zdravi pfi praci, a kde je je$té nutno lépe chranit zaméstnance.
Struénym prohlasenim, které shrnuje hlavni u€ely ochrany zdravi pfi praci, je
definice stanovena spolenym vyborem Mezinarodni organizace prace/
Svétové zdravotnické organizace. Z definice vyplyva, Zze by se ochrana zdravi

pfi praci méla nejvice zaméfit na tfi razné cile:

* udrZzovani a podpora zdravi a pracovnich schopnosti zaméstnance;

* zlepSovani prace a pracovnich podminek tak, aby pfispivaly

k bezpeclnosti a zdravi; a

« vytvofeni pracovnich organizaci a kultur preventivni bezpec€nosti a
ochrany zdravi ve sméru, ktery podporuje bezpecnost a ochranu zdravi pfi
praci. Tento vyvoj rovnéz podporuje pozitivni spoleCenské prostfedi a zlepSuje
plynuly provoz a pfipadné i produktivitu pracovnich podnika. Pojem ,kultura®

v této souvislosti znamena prostredi, které odrazi systém hodnot, jez dotyCny
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podnik pfijal. Tato kultura se projevuje v praxi u fidicich systéma, v personalni

politice, u zasad ucasti, zasad Skoleni a pfi Fizeni kvality podniku.
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3.2 THE MECHANICAL TRANSLATION OF THE ENGLISH TEXT

3.2.1 Hlavnich principt bezpec¢nosti a ochrany zdravi
Dr. Benjamin O. Alli

Rada kliovych zasad podpofit oblast bezpe&nosti a ochrany zdravi.
Tyto zasady a ustanoveni mezinarodnich pracovnich norem jsou navrzeny tak,
aby bylo dosazeno zasadni cil: Ze prace by méla probihat v bezpeCném a

zdravém zivotnim prostredi.

Zakladni principy BOZP

Bezpecénost a ochrana zdravi je rozsahly multidisciplinarni obor, vzdy
se dotyka v otadzkach souvisejicich s védeckymi oblastmi, jako je medicina -
v€etné fyziologie a toxikologie - ergonomie, fyziky a chemie, stejné jako
technologie, ekonomiky, prava a dalSich oblasti jsou specifické pro rizna
primyslova odvétvi a aktivit , Navzdory této odridy obav a zajmu, urcité

zakladni principy mohou byt identifikovany, véetné nasledujicich:

* VSichni pracovnici maji pravo. Pracovnici, stejné jako zaméstnavatelé a
vlady, musi zajistit, Ze tato prava jsou chranéna a musi usilovat o vytvoreni a

udrzeni dustojné pracovni podminky a dustojné pracovni prostiedi. Konkrétnéji:
- Prace by méla probihat v bezpecné a zdravé pracovni prostredi;

- Pracovni podminky by mély byt v souladu s blahobyt pracovniki a

lidské dUstojnosti;

- Prace by se nabizeji skuteCné moznosti pro osobni uspéch,

seberealizace a sluzbu pro spole¢nost (ILO, 1984).
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* musi mit sidlo zaméstnanecké politiky bezpe€nosti a ochrany zdravi.
Tyto politiky musi byt provadény na narodni urovni (vliadni) a podnikd. Musi byt

ucinné sdéleny vSem zucastnénym stranam.

Musi byt zaveden narodni systém bezpec&nosti a ochrany zdravi. Takovy
systém musi zahrnovat vSechny mechanismy a prvky nezbytné k vybudovéni a
udrzovani preventivni bezpec€nosti a ochrany zdravi kulturu. Narodni systém

musi byt zachovana, postupné rozvijet a pravidelné pfezkoumavany.

* Narodni program o bezpecnosti a zdravi musi byt formulovany. Jakmile
formulovana, musi byt provedeny, sledovany, hodnoceny a pravidelné

prfezkoumavany.

* je tfeba konzultovat socialni partnery (to znamena, ze zaméstnavatelé
a pracovnici) a dalSi zu€astnéné strany. To by mélo byt provedeno pfi

formulaci, provadéni a pfezkumu vSech politik, systému a programu.

* Pracovni programy a politiky bezpe€nosti a zdravi musi zaméfit jak na
prevenci a ochranu. Usili se musi zamé&fit pfedevsim na primarni prevenci
na urovni pracovisté. Pracovisté a pracovni prostredi, by mély byt planovany
a navrzeny tak, aby bylo bezpe¢né a zdravé.

* Neustalé zlepSovani bezpec€nosti a ochrany zdravi je tfeba podporovat.
To je nezbytné zajistit, aby vnitrostatni pravni predpisy a technické normy, aby
se zabranilo pracovnich urazu, nemoci a umrti jsou pravidelné upravovany na
socialni, technickému a védeckému pokroku a jiné zmény ve svété prace.
To se nejlépe provadi pomoci rozvoji a provadéni narodni politiky, narodni
systém a narodni program.

* Informace jsou zivotné dulezité pro rozvoj a provadéni ucinnych
programu a politik. Shromazdovani a Sifeni pfesnych informaci o rizicich
a nebezpecénych materiald, pfi dohledu v pracovist, monitorovani dodrzovani
politik a kodexd postupl, a dalSich souvisejicich ¢innosti, jsou zasadni pro

zavedeni a prosazovani u€innych politik.

» Podpora zdravi je ustfednim prvkem ochrany zdravi pfi praci praxe.
Musi byt vyvinuto usili ke zlepSeni fyzické, duSevni a socialni pohody

pracovnikd.
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* by mély byt stanoveny z povolani zdravotni sluzby, které pokryvaji
vSechny pracovniky. V idealnim pfipadé, vSichni pracovnici ve vSech
kategoriich ekonomické aktivity by meéla mit pfistup k témto sluzbam, jejichz
cilem je chranit a podporovat zdravi pracovnikl a zlepSeni pracovnich

podminek.

* kompenzace, rehabilitace a |éCebné sluzby musi byt zpfistupnény
pracovnikim, které zasahly pracovnich urazu, Urazd a nemoci souvisejicich

s praci. Je tfeba podniknout kroky k minimalizaci nasledkl pracovnich rizik.

* VVzdélavani a odborna pfiprava jsou zivotné dulezité komponenty
bezpecné, zdravé pracovni prostfedi. Pracovnici a zaméstnavatelé musi byt
informovani o vyznamu, kterym se stanovi bezpecné pracovni postupy, a jak na
to. Skolitelé musi byt vyskoleni v oblastech zvlastniho vyznamu pro urgita
odvétvi primyslu, tak, aby mohly fesit konkrétni problémy bezpecnosti a

ochrany zdravi pfi praci.

* Pracovnici, zaméstnavatelU a pfislusné organy mély urcité
odpovédnosti, prava a povinnosti. Napfiklad, musi pracovnici dodrzovat
stanovené bezpecnostni postupy; zaméstnavatelé musi zajistit bezpeéné
pracovisté a zajistit pfistup k poskytovani prvni pomoci; a pfislusné organy musi
vymyslet, komunikovat a pravidelné kontrolovat a aktualizovat pracovni politiky

bezpec€nosti a ochrany zdravi.

* Politiky musi byt vykonano. Systém kontroly musi byt zavedeny pro

zajisténi dodrZovani pracovnich opatfeni pro bezpecnost a ochranu zdravi

a dalSich pracovnépravnich pfedpisu.

Je zfejmé, Ze existuje urcity prekryv mezi témito obecnymi zasadami.
Napfiklad, shromazdovani a Sifeni informaci o riznych aspektech bezpecnosti
a ochrany zdravi lezi pod veSkeré Cinnosti popsané. Informace jsou potfebné
pro prevenci, stejné jako pfi Ié€¢bé pracovnich Urazi a nemoci. To je také nutna
pro vytvoreni ucinnych politik a zajistit, aby jejich prosazovani. Vzdélavani a
odborna pfiprava pozadovat informace. Zatimco tyto zakladni principy struktury

programu a politik bezpe€nosti a ochrany zdravi, vy$e uvedeny seznam neni
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v zadném pripadé kompletni. DalSi specializované oblasti maji odpovidajici
principum jejich vlastni. Kromé toho, etické uvahy o takové zaleZitosti, jako

prava jednotlivcll na soukromi je tfeba vzit v ivahu pfi navrhovani politik.

Prava a povinnosti

Odpovédnost vlad, zaméstnavatell a pracovniki by mély byt
vnimany jako vzajemné doplfiuji a posiluji ve spoleCném ukolu prosazovani
bezpec€nosti a ochrany zdravi v co nejvétsi mozné mife v ramci omezeni

vnitrostatnich podminek a praxe.

Prava pracovniku

Je stale vice uznava, ze ochrana Zivota a zdravi pfi praci je zakladni
pravo pracovnikd, jinymi slovy, sluSna prace znamena bezpec¢nou praci. Kromé
toho pracovnici maji povinnost starat se o svou vlastni bezpec¢nost, stejné jako
bezpecnost kazdého, kdo by mohl byt ovlivnén, co délaji, nebo nepodafi udélat.
To znamena pravo na odpovidajici znalosti, a pravo zastavit praci v pfipadé
bezprostfedniho ohroZeni bezpecnosti nebo zdravi. Aby bylo mozné postarat
se o svou vlastni bezpe€nost a ochranu zdravi, pracovnici potfebuji pochopit
pracovnich rizik a nebezpedi. Proto by mély byt fadné informovani o rizicich
a dostate¢né vyskoleni, aby plnit své ukoly bezpe&né. Chcete-li dosdhnout
pokroku v oblasti bezpe€nosti a ochrany zdravi v podnicich, pracovnici a jejich
zastupci maji spolupracovat se zaméstnavateli, napfiklad u€asti na vypracovani

a realizaci preventivnich programa.

Povinnosti zaméstnavatelu

Vzhledem k tomu, pracovni rizika vznikaji na pracovisti, je povinnosti
zameéstnavatell, aby bylo zajiSténo, Ze pracovni prostfedi je bezpeéné
a zdravé. To znamena, Zze musi pfedchazet a chranit pracovniky pfed,

pracovnich rizik. Ale odpovédnost zaméstnavatell jde jesté dale, které svédci
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o znalosti pracovnich rizik a zavazek zajistit, aby byla fidici procesy podpora
bezpecCnosti a ochrany zdravi pfi praci. Napfiklad, povédomi o dopadech
bezpecnosti a ochrany zdravi by se méla Fidit rozhodovani o volbé technologii
které maji byt provedeny ze strany zaméstnavatelU. Pracovnici potfebuji védét
nejen to, jak délat svou praci, ale i to, jak bude chranit jejich zivoty a zdravi

a zajmy svych spolupracovnikl pfi praci. V podnicich, manazefi a vedouci jsou
povinni zajistit, pracovnici dostateCné vyskoleni pro praci, kterou se oCekava, ze
se zavazuji. Takové Skoleni by mélo obsahovat informace o aspektech
bezpec€nosti a zdravi z prace, a na zpusoby, jak zabranit nebo minimalizovat
vystaveni rizikiim. Na vétsi vaze, by mély organizace zaméstnavatelll zahajit
Skolici a informacni programy o prevenci a kontrole nebezpedi, a ochrany proti
rizikim. Tam, kde je to nutné, musi zaméstnavatelé byt schopni vyrovnat se

s nehod a mimoradnych udalosti, v€etné poskytovani zafizeni pro prvni pomoc.
Odpovidajici opatfeni by méla byt také pro kompenzaci pracovnich urazd

a nemoci, stejné jako pro rehabilitaci a usnadnit okamzity navrat do prace.
Stru¢né fe€eno, cilem preventivnich programu by mélo byt zajisténi
bezpecného a zdravého prostfedi, které chrani a podporuje zdravi pracovniku a

jejich pracovni kapacitu.

Povinnosti viad

Vlady jsou zodpovédné za vypracovani pracovni podminky bezpe&nosti
a ochrany zdravi, a ujistit se, Ze jejich uplathovani. Politiky se odrazi
v legislativé a pravni pfedpisy musi byt prosazen. Ale pravni pfedpisy nemohou
pokryt vSechny rizika na pracovisti, a to mize byt také vhodné feSeni otazek
bezpec€nosti a ochrany zdravi pfi praci prostfednictvim kolektivnich dohod
uzavienych mezi socialnimi partnery. Politiky je vétSi pravdépodobnost, Ze
budou podporovany a provadény, pokud zaméstnavatelé a zaméstnanci,
a to prostrednictvim svych organizaci, méli ruku pfi jejich vypracovani. To plati
bez ohledu na to, zda jsou ve formé zakonu, nafizeni, pfedpisy nebo
kolektivnimi smlouvami. Pfisludny ufad by mél vydat a pravidelné pfezkoumava

pravidla nebo kodexy postupu; podnécovat vyzkum pro identifikaci nebezpedi
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a najit zpusoby, jak jejich pfekonani; poskytovat informace a poradenstvi pro
zameéstnavatele i zaméstnance; a pfijmout zvlastni opatfeni s cilem zabranit
katastrofam, kde potencialni rizika jsou vysoké. Politika bezpe€nosti a ochrany
zdravi pfi praci by méla obsahovat ustanoveni o zfizeni, provozu a postupné
rozSifovani profesnich zdravotnickych sluzeb. Pfislusny ufad by mél dohlizet

a poskytovat poradenstvi pfi provadéni "zdravotniho sledovani systému, ktery
by mél byt spojené s programy, aby se zabranilo drazu a nemoci a na ochranu
a podporu pracovniku délnického zdravi jak na urovni podnikl a na urovni
Clenskych statll. Informace poskytnuté dozorem ukaze, zda profesni standardy
bezpec€nosti a ochrany zdravi jsou realizovany, a kde je vice je tfeba udélat na
ochranu pracovnikud. Stru¢né prohlaseni, které shrnuje hlavni zaméry ochrany
zdravi pfi praci je definice stanovena spole¢nym vyborem ILO / WHO.

Jak definice napovida, hlavni diraz na ochranu zdravi, je na tfi rdzné cile:

 zachovani a podpory zdravi pracovnikl a pracovni kapacity;

* zlepSeni prace a pracovnich podminek tak, ze pfispivaji k bezpe&nosti

a ochrany zdravi; a

* rozvoj organizace prace a preventivni bezpecnosti a ochrany zdravi
kultur ve sméru, ktery podporuje bezpe€nost a ochranu zdravi pfi praci. Takovy

vyvoj také podporuje pozitivni socialni klima a zvySuje plynuly provoz

a pfipadné i produktivitu pracovnich podniku. Pod pojmem "kultura" v tomto
kontextu znamena prostiedi, které odrazi hodnotovy systém pfijata dotyéného
podniku. Takova kultura se odrazi v praxi v fidicich systémech, personaini

politiky, zasady pro ucast, politiky vzdélavani a fizeni kvality podniku.
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4 COMMENTARY

The original text is one chapter of the book Fundamental Principles of
Occupational Health and Safety authored by Dr. Benjamin O. Alli, published in
2008. It is one of the first chapters of this book and deals with the main
principles and regulations of the OHS area. The source text was chosen in
order to introduce the reader the basic international principles, rules and
specializations, with which the area of OHS deals. In this commentary, which is
concerned with some of the major lexical, grammatical and syntactical features,
there will be given several examples of differences between the manual and the

mechanical translation.

4.1 Lexical level

4.1.1 Abbreviations

Abbreviations are the shortening of words and expressions. [7] In the
source text there was found a difference in the translation of the following

example.

Manual translation: ILO/ WHO - Mezinarodni organizace prace/

Svétova zdravotnicka organizace

Mechanical translation: ILO/WHO - ILO/WHO

4.1.2 Polysemy

Polysemy is concerned with words or phrases which often have several

different meanings. [8]

e Despite this variety of concerns and interests, certain basic principles

can be identified, including the following:
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Manual translation: Navzdory této rozmanitosti zaleZitosti a zajmu

mohou byt ur¢eny jisté zakladni principy, které zahrnuji nasledujici:

Mechanical translation: Navzdory této odrudy obav a zamd, urcité

zakladni principy mohou byt identifikovany, véetné nasledujicich:

Efforts must be made to enhance workers’ physical, mental and social

well-being.

Manual translation: Je tfeba usilovat o zlepSeni fyzického, duSevniho a

spolecenského blahobytu zaméstnancd.

Mechanical translation: Musi byt vyvinuto usili ke zlepSeni fyzické,

dusevni a socialni pohody pracovnikd.

While these key principles structure occupational safety and health

programmes and policies, the above list is by no means exhaustive.

Manual translation: Zatimco toto je struktura zakladnich principt pro
program a strategie bezpecnosti a ochrany zdravi pfi praci, neni

v Zzadném pfipadé vycerpavajici.

Mechanical translation: Zatimco tyto zakladni principy struktury
programu a politik bezpecnosti a ochrany zdravi, vySe uvedeny seznam

neni v Zzadném pfipadé kompletni.

Training is one of the most important tasks to be carried out

by employers.

Manual translation: Odborné Skoleni je jednim z nejdulezitéjSich ukold,

ktery zajistuji zaméstnavatelé.

Mechanical translation: Trénink je jedna z nejdulezitéjSich ukold, které

mayji byt provedeny ze strany zaméstnavateld.
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4.1.3

Governments are responsible for drawing up occupational safety and

health policies and making sure that they are implemented.

Manual translation: Ridici organy jsou zodpovédné za vypracovani
podminek bezpecnosti a ochrany zdravi pri praci a za zajisténi jejich

uplatnéni.

Mechanical translation: VI&dy jsou zodpovédné za vypracovani
pracovni podminky bezpecnosti a ochrany zdravi, a ujistit se, Ze jejich

uplatriovani.

Collocation

Collocation is concerned with the way words occur together as a

sequence. [9] Some examples of collocation in the form of adjective and noun

and noun and noun are mentioned below.

The competent authority

Manual translation: Prislusny organ
Mechanical translation: Pfislusny urad
Codes of practice

Manual translation: pfedepsané postupy
Mechanical translation: kodexy postupt
The main purposes

Manual translation: hlavni ucely

Mechanical translation: hlavni zaméry
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4.1.4

Idioms

According to Idioms: structural and psychological perspective [10]

the idiom is defined as follows: ,In the literature, the term idiom is most often

used for a subclass of fixed expressions that are semantically opaque,

noncompositional and unanalyzable.*

Policies are more likely to be supported and implemented if employers

and workers, through their respective organizations, have had a hand in

drawing them up.

Manual translation: Tyto zasady budou pravdépodobné dodrZzovany a

uplatriovany spiSe v pripadé, Ze se na jejich zpracovani podileli

zaméstnavatelé a zaméstnanci, prostrednictvim jejich prislusnych

organizaci.

Mechanical translation: Politiky je vétsi pravdépodobnost, Ze budou
podporovany a provadény, pokud zaméstnavatelé a zaméstnanci, a to

prostrednictvim svych organizaci, méli ruku pfi jejich vypracovani.

Occupational safety and health is an extensive multidisciplinary field,
invariably touching on issues related to scientific areas such as

medicine...

Manual translation: Bezpecnost a ochrana zdravi pii praci je rozsahly
multidisciplinarni obor, ktery bezvyhradné souvisi s védeckymi oblastmi

Jako napriklad lékarstvi...

Mechanical translation: Bezpecnost a ochrana zdravi je rozsahly
multidisciplinarni obor, vZdy se dotyka v otazkach souvisejicich s

védeckymi oblastmi, jako je medicina...
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4.1.5 Compounds

A compound word consists of two or more words that function as
a single unit of meaning. [11] In the source text there were found following

examples of hyphenated and closed compounds.

4.1.5.1 Hyphenated compounds
well-being
Manual translation: zdravi

Mechanical translation: blahobyt

first-aid facilities
Manual translation: vybaveni pro prvni pomoc

Mechanical translation: zafizeni pro prvni pomoc

4.15.2 Closed compounds
workrelated diseases
Manual translation: nemoci z povolani

Mechanical translation: nemoci souvisejicich s praci

to safequard workers
Manual translation: chranit zaméstnance

Mechanical translation: ochrana pracovnikd
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4.1.6 Preposition-based prefixes: different meanings

The most frequent preposition-based prefixes in english are over-,
under-, up- and cross- and these are characterized by their multiple meaning.
[12]

4.1.6.1 Under-

Under- as a prefix may indicate less than the required amount of
something, or some kind of undesirable behaviour, or, in the context of this
source text, something that is below another thing, issue or activity. [13] In the
source text there occur two different verbs with under as a prefix, whose

manual translation differs from the mechanical one.
to underlie
Manual translation: byt zakladem pro

Mechanical translation: leZzet pod

to underpin
Manual translation: byt zaloZen na

Mechanical translation: podpofit

4.2 Morphological level

42.1 Case

The case of nouns in English is divided into the unmarked common case

and the marked genitive case. [14] On the other hand there are seven cases
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in the Czech language, which are represented by the flexion of substantives
and according to this fact there were founded several differences between

the manual and the mechanical translation.

e Key principles in Occupational safety and health

Manual translation: Hlavni zasady bezpecnosti a ochrany zdravi pfi

praci

Mechanical translation: Hlavnich principt bezpecnosti a ochrany zdravi

e These principles and the provisions of international labour standards are

all designed to achieve a vital objective:

Manual translation: Tyto zdsady a pfedpisy mezinarodnich pracovnich

norem jsou navrZzeny tak, aby dosahly zasadniho cile:

Mechanical translation: Tyto zasady a ustanoveni mezinarodnich

pracovnich norem jsou navrzeny tak, aby bylo dosazeno zasadni cil:

e Workers, as well as employers and governments, must ensure that these

rights are protected and must strive to establish and maintain decent

working conditions and a decent working environment.

Manual translation: Zaméstnanci, stejné tak jako zaméstnavatelé a

vlada, musi zajistit, aby tato prava byla chranéna a musi usilovat o

vytvoreni a udrzeni dustojnych pracovnich podminek a diistojného

pbracovniho prostredi.

Mechanical translation: Pracovnici, stejné jako zaméstnavatelé a

vlady, musi zajistit, Ze tato prava jsou chranéna a musi usilovat o

vytvoreni a udrZeni dustojné pracovni podminky a distojné pracovni

prostredi.
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422 Gender

The gender in English is a grammatical classification of nouns,

pronouns, or other word in the noun phrase, according to certain meaning-

related distinctions, especially a distinction related to the sex of the referent.

[15]

The national system must be maintained, progressively developed and

periodically reviewed.

Manual translation: Narodni systém musi byt zachovan, postupné

rozvijen a pravidelné pfezkoumavan.

Mechanical translation: Narodni systém musi byt zachovana, postupné

rozvijet a pravidelné prezkoumavany.

A national programme on occupational safety and health must be

formulated.

Manual translation: Musi byt formulovan narodni program bezpecnosti

a ochrany zdravi pfi praci.

Mechanical translation: Narodni program o bezpecnosti a zdravi musi

byt formulovany.

Compensation, rehabilitation and curative services must be made

available to workers who suffer occupational injuries, accidents and

workrelated diseases.

Manual translation: Nahrada, rehabilitace a zdravotni sluzby musi byt

k dispozici tém zaméstnancum, ktefi utrpéli pracovni zranéni, urazy Ci

maji nemoc z povolani.
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Mechanical translation: Kompenzace, rehabilitace a lIé¢ebné sluzby

musi byt zpfistupnény pracovnikiim, které zasahly pracovnich urazd,

Urazti a nemoci souvisejicich s praci.

4.2.3 Person

Grammatical person shows the relationship between the speaker and
other participants in an event. More specifically, it is a reference to a participant
in an event, such as the speaker, the addressee (recipient of the speaker’s

communication), or others. [16]

e Education and training demand information.
Manual translation: Vzdélani a odborna pfiprava vyZaduji informace.

Mechanical translation: Vzdélavani a odborna pfiprava poZadovat

informace.

e The information provided by surveillance will show whether occupational
safety and health standards are being implemented, and where more

needs to be done to safeguard workers.

Manual translation: Informace poskytnuté monitorovanim ukaZzi, zda
Jsou dodrzovany normy bezpecnosti a ochrany zdravi pri praci, a kde je

jesté nutno lépe chranit zaméstnance.

Mechanical translation: Informace poskytnuté dozorem ukaZe, zda
profesni standardy bezpecnosti a ochrany zdravi jsou realizovany, a kde

Je vice je treba udélat na ochranu pracovniku.
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e A number of key principles underpin the field of occupational safety and
health.

Manual translation: Oblast bezpecnosti a ochrany zdravi pfi praci

podporuje Ffada hlavnich zasad.

Mechanical translation: Rada kli¢ovych zasad podpofit oblast

bezpecénosti a ochrany zdravi.

4.2.4 Singular vs. Plural

The number system in English consists of two form: Singular and Plural,
i.e. each of noun is either singular or plural. The number in general is

determined by its head, typically a noun. [17]

e All workers have rights.
Manual translation: VSichni zaméstnanci maji prava.

Mechanical translation: VSichni pracovnici maji pravo.

e Governments are responsible for drawing up occupational safety and

health policies and making sure that they are implemented.

Manual translation: Ridici organy jsou zodpovédné za vypracovéni
podminek bezpecnosti a ochrany zdravi pfi praci a za zajisténi jejich

uplatnéni.

Mechanical translation: VIady jsou zodpovédné za vypracovani
pracovni podminky bezpecnosti a ochrany zdravi, a ujistit se, Ze jejich

uplatriovani.
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4.2.5

The development of work organizations and preventive safety and health

cultures in a direction that supports safety and health at work.

Manual translation: Vytvofeni pracovnich organizaci a kultur
preventivni bezpecnosti a ochrany zdravi ve sméru, ktery podporuje

bezpecénost a ochranu zdravi pfi praci.

Mechanical translation: Rozvoj organizace prace a preventivni
bezpecnosti a ochrany zdravi kultur ve sméru, ktery podporuje

bezpecnost a ochranu zdravi pri praci.

Prepositions

In the most general terms, a preposition expresses a relation between

two entities, one being that represented by the prepositional complement, the

other by another part of the sentence. [18]

4251 Such as

In the source text there occur frequently types of prepositional

phrases, which gained a new meaning according to parts, they are composed

of. The one of the example is such as, composed of a demonstrative pronoun

and a preposition.

Occupational safety and health is an extensive multidisciplinary field,
invariably touching on issues related to scientific areas such as

medicine...

Manual translation: Bezpecnost a ochrana zdravi pfi praci je rozsahly
multidisciplinarni obor, ktery bezvyhradné souvisi s védeckymi oblastmi
jako napriklad lékarstvi...
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Mechanical translation: Bezpecnost a ochrana zdravi je rozsahly
multidisciplinarni obor, vZdy se dotyka v otdzkach souvisejicich s

védeckymi oblastmi, jako je medicina...

4252 To

To as a preposition has many possible meaning depending on the

context of a sentence. In the source text to is used as a denotation of respect,

which is characteristic for formal contexts. [19] In this case, the non-shortened

version of to would be according to or in accordance with.

This is necessary to ensure that national laws, regulations and technical
standards to prevent occupational injuries, diseases and deaths are
adapted periodically to social, technical and scientific progress and other

changes in the world of work.

Manual translation: Je nutné uijistit se, Ze vnitrostatni prava, pfedpisy a
technické normy, které zabrariuji pracovnim drazim, nemocim a smrti,
Jsou pravidelné upravovany dle socialniho, technického a védeckého

pokroku, a dle dalSich zmén v oblasti prace.

Mechanical translation: To je nezbytné zajistit, aby vnitrostatni pravni
predpisy a technické normy, aby se zabranilo pracovnich trazu, nemoci
a umrti jsou pravidelné upravovany na socialni, technickému a

védeckému pokroku a jiné zmény ve svéte prace.

4253 Of

Preposition of, which is regarded as the most common in English,

occurs mainly as a postmodifier in noun phrase and also has the function of the

possessive case. [20]
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e Such training should include information on the safety and health
aspects of the work, and on ways to prevent or minimize exposure

to hazards.

Manual translation: Takovéto skoleni by mélo poskytovat informace o
aspektech bezpecnosti a ochrany zdravi pii praci a o zptsobech, které

pfedchazeji nebo snizuji moznost vystaveni se rizikiim.

Mechanical translation: Takové skoleni by mélo obsahovat informace o
aspektech bezpecnosti a zdravi z prace, a na zplsoby, jak zabranit nebo

minimalizovat vystaveni rizikam.

4.3 Syntactical level

4.3.1 Subject

According to Mluvnice soucasné angli¢tiny na pozadi ¢eStiny [21] the
subject is defined as follows: ,The subject is the main sentence element which,
unlike other elements, is necessary for the structure of an English sentence.” In
the following examples of the difference between the manual and the
mechanical translation the subjects of exemplary sentences were translated

either incorrectly or fully omitted.

e Occupational safety and health policies must be established.

Manual translation: Musi byt stanovena opatreni bezpecnosti

a ochrany zdravi pfi praci.

Mechanical translation: Musi mit sidlo zaméstnanecké politiky

bezpecénosti a ochrany zdravi.
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o They2 must be effectively communicated to all parties concerned.

Manual translation: Tato opatfeni musi byt uc¢inné sdélena véem

zucastnénym stranam.

Mechanical translation: Musi byt ucinné sdéleny vSéem zucastnénym

stranam.

e Policies are more likely to be supported and implemented if employers
and workers, through their respective organizations, have had a hand in
drawing them up.

Manual translation: Tyto zasady budou pravdépodobné dodrzovany
a uplatriovany spise v pfipadé, Ze se na jejich zpracovani podileli
zaméstnavatelé a zaméstnanci, prostfednictvim jejich pfislusnych

organizaci.

Mechanical translation: Politiky je vétsi pravdépodobnost, Ze budou
podporovany a provadény, pokud zaméstnavatelé a zaméstnanci, a to

prostrednictvim svych organizaci, méli ruku pfi jejich vypracovani.

4.3.2 The Subject-Verb concord

In English the concord is maintained only in the third person, singular.
On the other hand, in Czech there is a concord in the grammatical gender. [22]
For that reason in the mechanical translation there are several sentences that

do not include the correct form of inflection by the subject and the verb.

e Workplaces and working environments should be planned and designed

to be safe and healthy.

% An anaphoric reference to Occupational safety and health policies, pozn. piekl.
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Manual translation: Pracovisté a pracovni prostiedi by méla byt

planovana a navrZena tak, aby byla bezpecna a zdravi prospésna.

Mechanical translation: Pracovisté a pracovni prostiedi, by mély byt

planovany a navrzeny tak, aby bylo bezpecné a zdravé.

Ideally, all workers in all categories of economic activity should have
access to such services, which aim to protect and promote workers’

health and improve working conditions.

Manual translation: V idealnim pfipadé by méli mit vSichni zaméstnanci
ve vSech kategoriich ekonomickych &innosti pravo na tyto sluzby, jejichz
cilem je ochrana a podpora zdravi zaméstnance a zlepSeni pracovnich

podminek.

Mechanical translation: V idealnim pripadé, vSichni pracovnici ve
vSech kategoriich ekonomické aktivity by méla mit pristup k témto
sluzbam, jejichz cilem je chranit a podporovat zdravi pracovniki a

Zlepseni pracovnich podminek.

A system of inspection must be in place to secure compliance with

occupational safety and health measures and other labour legislation.

Manual translation: Musi byt zaveden systém kontroly, ktery zajistuje

dodrzovani prfedpist bezpecnosti ochrany zdravi pfi praci a dalSich

pracovnépravnich pfedpisd.

Mechanical translation: Systém kontroly musi byt zavedeny pro

zajisténi dodrZovani pracovnich opatreni pro bezpeénost a ochranu

zdravi a dalSich pracovnépravnich predpisd.
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4.3.3 To-infinitive

The infinitive is used in the function of both nominal sentence members

(the subject and the object) and adverbial and atributive function. [23]

Furthermore, workers have a duty to take care of their own safety, as
well as the safety of anyone who might be affected by what they do or

fail to do.

Manual translation: Kromé toho maji zaméstnanci také povinnosti dbat
na svou vilastni bezpecnost, stejné tak jako na bezpecnost kohokoliv,

kdo by mohl byt ovlivnén tim, co délaji, nebo v ¢em udélali chybu.

Mechanical translation: Kromé toho pracovnici maji povinnost starat se
0 svou viastni bezpecnost, stejné jako bezpecnost kazdého, kdo by mohl

byt ovlivnén, co délaji, nebo nepodari udélat.

4331 Adverbial Infinitive

The adverbial infinitive alternating with the adverbial clause

of purpose can occur after all verbs and its main adverbial function is

the determination of a purpose. [24]

Efforts must be made to enhance workers’ physical, mental and social

well-being.

Manual translation: Je tfeba usilovat o zlepSeni fyzického, duSevniho a

spole¢enského blahobytu zaméstnancd.

Mechanical translation: Musi byt vyvinuto Usili ke zlepSeni fyzické,

dusevni a socialni pohody pracovniku.
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In order to take care of their own safety and health, workers need

to understand occupational risks and dangers.

Manual translation: Aby byli schopni postarat se o svou vlastni

bezpecnost a o své zdravi, musi zaméstnanci chapat pracovni rizika a

nebezpedi.

Mechanical translation: Aby bylo mozné postarat se o svou vlastni

bezpecnost a ochranu zdravi, pracovnici potfebuji pochopit pracovnich

rizik a nebezpedi.

4.3.4 Word Order in Czech

The word order in Czech language is regarded as relatively free and

flexible due to the fact that Czech is a synthetic language®, i.e. the individual

parts and members of sentence do not need to be placed in a position of stated

sequence. However, the word order must maintain the logical relations between

the sentence members, reach the aim or purpose of the sentence and also the

emotional message. [25]

Social partners (that is, employers and workers) and other stakeholders

must be consulted.

Manual translation: Socialni partneri (fj. zaméstnavatelé a zaméstnanci)

a dalsi zuc¢astnéné strany musi vést konzultace.

Mechanical translation: je tfeba konzultovat socialni partnery (to

Znamena, Ze zaméstnavatelé a pracovnici) a dal§i zu¢astnéné strany.

® Unlike English, which belongs among analytical languages, in Czech the grammatical aspects

are expressed by changing the structure of words, which is called inflection (i.e. person, gender,

tense, number, voice, mood and case), pozn. prekl.
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Continuous improvement of occupational safety and health must be

promoted.

Manual translation: Je nutné podporovat prubézné zlepSovani

bezpecnosti a ochrany zdravi pfi praci.

Mechanical translation: Neustalé zlepSovani bezpecnosti a ochrany

zdravi je tfeba podporovat.

Occupational health services covering all workers should be established.

Manual translation: Mély by byt zfizeny sluzby pracovniho lékarstvi

zajisténé pro vdechny zaméstnance.

Mechanical translation: by mély byt stanoveny z povolani zdravotni

sluzby, které pokryvaji vSechny pracovniky.
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5 GLOSSARY

5.1 Key Principles in Occupational Safety and Health

TERM

DEFINITION

TRANSLATION

code of practice

a set of agreed standards that people
who do a particular job should follow
[26]

predepsany

postup

collective

agreement

a formal agreement between groups
or people, especially an agreement
reached by collective bargaining®
[27]

kolektivni

smlouva

committee

a small group of people chosen to
represent a larger organization and
make decisions or collect information
for it [28]

vybor

compensation

money that is paid to someone
because they have been hurt, or
because something has been lost or
damaged [29]

odskodnéni

ergonomics

the study of how equipment and
furniture can be arranged in order
that people can do work or other
activities more efficiently and

comfortably [30]

ergonomie

hazardous

materials

solids, liquids or gases that are
dangerous and involving risk,

especially to someone’s health [31]

nebezpecné

materialy

* A process on which employees talk as a group with their employer to try to reach an agreement

on pay, working conditions, etc. [32] — kolektivni vyjednavani, pozn. prekl.
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human dignity

an individual or group's sense of self-
respect and self-worth, physical and
psychological integrity and

empowerment [33]

lidsk& dastojnost

the United Nations agency for the
world of work, which sets
international labour standards,

promotes rights at work, and

International Mezinarodni
: encourages decent employment
Labour opportunities, the enhancement of organizace

Organization | social protection and the prace
strengthening of dialogue on work-
related issues [34]
a set of rules produced by the ILO to

International protect the rights of workers and to Mezinarodni

Labour
Standards

make sure they have good working

conditions [35]

pracovni normy

labour legislation®

laws that deal with the legal rights of
working people and the organizations
they work for [36]

pracovnépravni

predpisy

multidisciplinary

relating to or involving people from
different types of work or who have

different types of knowledge [37]

multidisciplinarni

Occupational

Health Services

services entrusted with essentially
preventive functions and responsible
for advising the employer, the
workers and their representatives in

the undertaking on the requirements

sluzby
pracovniho

[ékarstvi

® v americké angli¢ting téz labor, pozn. prekl.

® also labour law or labour laws, pozn. piekl.
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for establishing and maintaining a
safe and healthy working
environment which will facilitate
optimal physical and mental health in
relation to work and the adaptation of
work to the capabilities of workers in
the light of their state of physical and
mental health [38]

personnel policy

guidelines that an organization or
company creates to manage its
workers. Personnel policies describe
the type of job performance and
workplace behaviour an organization
expects from its employees, and what
type of compensation and
opportunities for advancement it is

offering in return. [39]

personalni

politika

social climate

the general character of the social
milieu where people live that is a
combination of customs, morals,

attitudes and behaviour’ [40]

spoleCenské

prostredi

stakeholder

an employee, investor, customer etc.
who is involved in or buys from a
business and has an interest in its

success [41]

podilnik

supervisor

person who is in charge of a group of
people or an area of work and makes
sure that the work is done correctly

and according to the rules [42]

nadfizeny

"V americké angli¢ting téZ behavior, pozn. prekl.
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surveillance

the careful watching of someone,
especially by the police or army; a

formal use [43]

dohled

to encapsulate

something that contains or represents
facts or ideas in a very small space or
in a single object or event; a formal
use [44]

shrnovat, shrnout

to protect someone or something so

that they are not harmed, damaged

to safeguard chréanit
or lost [45]
to make grear effort to do something
to strive . usilovat o
or get something [46]
to do or begin to do something,
to undertake especially something that will take a provadat
long time or be difficult [47]
toxicology the study of poisons toxikologie
the process of leaning the skills that
training you need for a particular job or odborné Skoleni
activity [48]
medical attention given to a sick or
treatment lécba

injured person or animal [49]

value system

coherent set of values adopted
and/or evolved by

a person, organization, or society as
a standard to guide its behavior in

preferences in all situations [50]

systém hodnot
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http://www.businessdictionary.com/definition/values.html
http://www.businessdictionary.com/definition/person.html
http://www.businessdictionary.com/definition/organization.html
http://www.businessdictionary.com/definition/standard.html
http://www.businessdictionary.com/definition/behavior.html

6.1

6.1.1

THE TRANSLATION OF THE CZECH TEXT

THE MANUAL TRANSLATION OF THE CZECH TEXT

Rights and responsibilities of employees — OHS

The Directive provided by Civop Ltd.

Employees have the right

1.

to the provision of Occupational Health and Safety, to information about
occupational risks and protective measures against their effects; the

information has to be comprehensible for the employees;

to refuse the perfomance of the work justifiably deemed to represent
imminent threat to their live or health or life or health of the other
persons; such a refusal cannot be considered as non-compliance with

employee’s duty.

to participate in addressing issues of Occupational Health and Safety

and to participate in creating a healthy and safe working environment;

to select a council of workers or a representative for the OHS area for an

employer lacking a trade union organization;

to require additional information and explanations; they have also the
right to require personal meetings with the employer at an appropriate

control level depending on the character of the subject;

Employees are required

1.

to work conscientiously and duly in compliance with their best abilities,
knowledge and skills and to meet the instructions of their superiors and

to cooperate with the other employees;

to use working hours and production facilities to carry out the work

entrusted to them, to meet work tasks well and on schedule;
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10.

11.

to manage duly the means entrusted to them by the employer and to
guard and protect employer’s property against damage, loss, destruction
and misuse and not to act in conflict with of the legitimate interests of the

employer;

to know the basic responsibilities resulting from legal and other
regulations and requirements of the employer to ensure the
Occupational Health and Safety; such knowledge is an integral and

permanent part of employee’s qualification requirements;

to observe legal and other regulations related to their work; to follow
principles of safe behaviour in the workplace and information and

instructions of the employer;

to be mindful of their health and safety and also the health and safety of
persons, who are directly related to occupational conduct and omission,
and to behave so as to avoid damage to property or unjust enrichment;

in case of a threat of damage, to warn a superior senior employee of it;

to take part in training courses provided by the employer in the interest of
Occupational Health and Safety and to undergo a review of their

knowledge;

to follow defined work methods and to use defined work equipment and

means of transport;

to use personal protective equipment and protective devices and not to

change or take them out of operation;

to inform their superior about deficiencies and defects at the workplace
that could endanger the occupational health and safety and to participate

in their removal in compliance with their abilities;

to notify their superior of the fact that the required working conditions are

not created;
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12.

13.

14.

15.

16.

17.

not to consume any alcoholic drinks or another addictive substances in

the workplace and beyond it during working hours;

to undergo, upon request of an authorized managerial employee
appointed by the superior, an examination of whether they are under the

influence of alcohol or other addictive substances.
not to smoke at workplaces, where non-smokers also work;

to notify their superior (their health condition permitting) of any
occupational injury or an occupational injury of another person witnessed

by them, and to cooperate in the investigation of its causes;
to undergo the prescribed medical checks, examinations or vaccination;

the employer, employee and employee’s representatives are required to
provide assistance and to act in accordance with their legitimate

interests;

Employees are not allowed

1.

To bring and consume any alcoholic drinks at the workplace; upon the
request of the immediate superior (listed in the conditions of employment
or in rules on organization ) they are required to submit to the test or
examination, whether they are not under the influence of alcohol or any
other narcotics. The employer considers the consumption of alcohol or
addictive substances at the company‘s workplaces as a gross violation of
work discipline and as the reason for immediate suspension of the

employment relationship;

To enter the workplaces and areas and equipment where they were not

sent on duty;

To remove or damage fail-safe devices, shields on machines and safety

signs;
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4.

To work without authorization with mechanical, electrical, transportation

and other equipment with which they are not familiar;

Further general responsibilities of employees

1.

To prevent, in all means and manners available, occupational injuries
from arising. If an occupational injury occurs, it is to reported at once to
the immediate superior; the same procedure is to be applied then in the

event of an accident or an emergency.;

To have each injury duly treated and to report it at once to the immediate
superior who, if it is the case of an occupational injury with a subsequent
incapacity of work for more than three calendar days, will write the injury
report. If it is not a case of occupational accident with a subsequent
inability to work for more than three calendar days or it is a case of so
called minor injury, these injuries must be reported in the Book on
Injuries. A specially trained employee must provide first aid to the injured

colleague and call for help.

To keep assigned equipment, instruments, technical equipment and
workplace in order, in serviceable conditions. To report arising defects

immediately to the nearest superior;

To present the assigned electromechanical tools for revisions and
checks at defined time and to work with it only in compliance with the
operating manual; to put damaged equipment out of service and to

report the ascertained condition to the immediate superior at once;

To use only the correct and approved personal protective equipment
(PPE), and work aids while working; to put out defective equipment out
of service and to report the ascertained condition to the immediate
superior at once; to observe specified storage areas and also methods of

disposal,
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10.

11.

12.

13.

To refrain from operating a machine or device, unless the employee has
checked whether by doing so he or she would put his own or someone

else’s life at risk;

To refrain from performing work for which they have not the required

qualification or professional competence, e.g. welding;

To refrain from operating machines or equipment for which they are not
trained or taught.To follow the occupational safety requirements for

operations with machines and technical equipment;

To keep clean and well personal and professional lockers, hygienic

bathroom facilities and their surroundings;

To use only the marked pathways and roads, to remain only at the
allocated places and workplaces, to refrain from passing through the
dangerous technological places and areas, to observe and respect the

safety signs and signals;

In the case of work errands to observe established procedures and
directions. To report themselves properly to the superior when arriving at
another workplace, to follow his instructions and not to remain in

hazardous places unreasonably;

To be responsible for the loss of tools, personal protective equipment,
and other similar objects, which were entrusted to them by the employer
under an agreement of liability for loss of entrusted objects that must be
concluded in a written form in order to be valid. Disclaiming liability for
the loss of entrusted object, completely or partially, is only possible when
demonstrated that the loss has occurred completely or partially through

no fault of the employee;

Without consent of the employer, employees are not allowed to use
manufacturing facilities and work equipment of the employer for their
personal use, including the computer technology and the
telecommunication equipment. The employer is entitled to inspect

compliance with this ban.
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Note:

1. If an employee does not understand something or there is something not
wholly clear to him or her, he or she is required to ask the superior for an
explanation. The responsibility of the superior is to provide such an

explanation;

2. The responsibility of the superior is to inform all his subordinates about
risks emerging at the workplace or related to the work which is

performed;

3. The superior is required to provide personal protective equipment to the
employee before the commencement of work (always with respect to
working risk at the workplace or related to a specified task), and washing,
eventually also cleaning products (unless these products are not

available by other means);
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6.2

THE MECHANICAL TRANSLATION OF THE CZECH TEXT

6.2.1 Rights and obligations of employees — OSH

Directive provided Civop Ltd.

Employees have the right

1.

to ensure the safety and health at work, information on occupational
risks and measures to protect against their effects; information must be

understandable to the workers;

to reject to perform work which they have reasonable grounds that an
immediate threat to their life or health or the life or health of other
persons; such a refusal can not be considered as an infringement

employees;

participate in issues of health and safety at work and take part in creating

a healthy and safe working environment;

for the employer with whom a labor union, elect council staff or

representatives for OHS;

request additional information and explanations; also they have the right
to request a personal meeting with the employer at the appropriate

management level depending on the subject.

Employees are required

1.

work conscientiously and properly doing their best knowledge and
abilities and to fulfill the instructions of their superiors and to collaborate

with other employees;

make use of working hours and production resources to carry out its

work to fulfill quality and timely work tasks,
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10.

11.

12.

properly manage the funds entrusted to them by the employer and to
guard and protect the employer's assets against damage, loss,
destruction and abuse, and not to act in conflict with the legitimate

interests of the employer,

know the basic obligations arising from laws and other regulations and
requirements of the employer to ensure the safety and health at work;
This knowledge is an integral and permanent part of the staff

gualification requirements;

comply with legal and other regulations related to their work; follow the
principles of safe behavior in the workplace, and the information and

instructions of the employer;

ensure their health and safety in the health and safety of persons, which
are directly affected by acts or omissions at work and act so as to avoid
damage to property or to unjust enrichment; if there is damage, a

highlight of her senior management employee;

participate in training provided by the employer for the safety and health

at work and to undergo verification of their knowledge;
follow workflows and using established working and transport equipment;

use personal protective equipment and protective equipment and would

not change even drop them from service;

notify their supervisor shortcomings and defects in the workplace that
could endanger the safety and health at work and in their capacity to

participate in their elimination;

to announce her supervisor that are not created the necessary working

conditions;

not to drink alcoholic beverages or other addictive substances in the

workplace and during working hours and beyond;
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13. subjected to instruct an authorized senior employee designated in writing
by the employer to determine whether they are under the influence of

alcohol or other addictive substances;
14. smoke in workplaces they also work nonsmokers;

15. report to his superior his (if the medical condition allows) occupational
accident or work injury of another person, he had witnessed, and to

cooperate in the investigation of its causes;
16. undergo prescribed medical examinations, examination or vaccination;

17. employer, workers and workers' representatives are obliged to provide

assistance and act in accordance with their legitimate interests.

Employees are prohibited

1. Bringing and consume alcoholic beverages in the workplace;
the challenge of leading employees (referred to in the work or
organizational guidelines) are required to undergo a test or examination,
whether they are under the influence of alcohol or narcotics.
Consumption of alcohol or substance abuse in the workplace employer
firms considered a serious breach of work discipline and a reason for

immediate discontinuation of employment.

2. Entering at workplaces and premises and equipment, which were labor-

posted.

3. Removing or damaging safety devices, guards on machines and safety

signs.

4. Working without credentials mechanical, electrical, transportation and

other equipment with which they are not familiar.
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Other general obligations of workers

1.

Prevent all possible means and methods of occupational injuries. If the
work accident occurs, report it immediately closest to her supervisor; just

follow when an incident or accident.

Each accident can put treated properly and immediately report it to the
nearest senior staff member who, in the case of occupational injury with
subsequent incapacity for more than 3 calendar days, make a record of
the accident. If this is not an accident at work with the subsequent
incapacity of more than three calendar days, or it is called. Minor injuries,
these injuries must be recorded in the book of injuries. A specially trained

employee must provide first aid to an injured colleague and call for help.

Maintain assigned equipment, tools, technical equipment and work fine,
in good working condition. Faults reported immediately to the closest her

supervisor.

Assignment electric tools submitted for review and inspection at
designated times and work with him only by manual; Damaged tools
timely phase out the use and the status report immediately closest to her

supervisor.

When working properly and only use approved personal protective
equipment (PPE) and work aids; defective timely phase out the use and
the status report immediately closest to her supervisor; observe the

designated storage area and method of procrastination.

Not Provided to run a machine or device, if the employee is satisfied that

it does not endanger health or his life or someone else's.

Do not perform work for which they have prescribed qualification or

competence, eg. Welding.

operate machinery or equipment for which they are trained or training.
Comply with the safety regulations for the operation of machinery and

technical equipment.
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9. Maintain clean and tidy personal and professional wardrobes, hygienic

toilets and their surroundings.

10. Use only designated roads and communications, abstaining only to
recognized places and workplaces, not to crawl dangerous technological

platform and space, to observe and respect the safety signs and signals.

11. In the case of labor patrols will follow established procedures and
guidelines. On arrival at the foreign department to properly report the
supervisor, follow his instructions and not to impede unjustifiably

hazardous locations.

12. responsible for loss of tools, personal protective equipment and other
similar objects entrusted to them by the employer under an agreement to
liability for loss of entrusted objects that must be made in writing to be
valid. Absolve it of liability for loss of entrusted objects wholly or in part
can only be the case if it is proved that the loss was wholly or partly

through no fault of the employee.

13. without the consent of the employer's employees may not use it for their
personal use and production work means employers including computers
nor its telecommunications equipment. Compliance with the ban, the

employer is entitled to check.

ATTENTION:

1. if the employee does not understand something or if it is not quite clear
he is obliged to ask the senior management employee for an

explanation. Duties of the head of such explanations.

2. The duties of a manager is to inform all his subordinates risks occurring

in the workplace or related to the work being undertaken.

3. The head of the employee is required before operating equipment to
ensure employee personal protective equipment (always in relation to

labor risks in the workplace or associated with the specified work), and
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washing, respectively. and detergents (unless these resources available

by other means).
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7 COMMENTARY

The source text is the directive on Rights and Responsibilities
of Employees — OHS provided by the OHS specialist Vaclav Rak. This directive
is the property of Civop Ltd. and was provided to the author only for purposes
connected with this thesis. The source text was chosen by the author in order to
describe one patrticular field of the OHS area and to show several differences
between the manual translation and the mechanical translation. Both of the
translations were examined by the author from the lexical, morphological and
syntactical point of view and in this commentary, the author selected and

described several differences on the stated linguistic levels.

7.1 Lexical level

7.1.1 Polysemy

As in the case of the first translation from English to Czech, in the
mechanical translation there occured some terms differing from the manual
translation due to polysemy, which is concerned with words and phrases that

often carry several different meanings.

e Prava a povinnosti zaméstnancu

Manual translation: Rights and responsibilities of employees

Mechanical translation: Rights and obligations of employees

e R&adné hospodafit s prostredky svéfenymi jim zaméstnavatelem...

Manual translation: To manage duly the means entrusted to them by

the employer...

53



Mechanical translation: Properly manage the funds entrusted to them

by the employer...

e Pracovat bez povéreni se strojnim, elektrickym, dopravnim a jinym

zafizenim, se kterym nejsou obeznameni.

Manual translation: To work without authorization with mechanical,

electrical, transportation and other equipment with which they are not

familiar.

Mechanical translation: Working without credentials mechanical,

electrical, transportation and other equipment with which they are not

familiar.

7.1.2 Proper nouns

Proper nouns describe unique things, persons, institutions, entities etc.,

which are often world-known and capitalized. [51]

o Zajisténi bezpecnosti a ochrany zdravi pri praci.

Manual translation: The provision of Occupational Health and Safety.

Mechanical translation: Ensure the safety and health at work.

7.1.3 Word formation

Word formation is a process of creating new words in certain ways. In
English there are four basic types of word formation: Derivation, Compounding,
Conversion and Abbreviation. [52] Each of them carries different method of
word creation and either with the change of the meaning or not, the root of the

original word remains unchanged.
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7.1.3.1 Compounding

Compounding is a process of making new words by combining two or
more roots together. In English there are distinguished three basic types of

compounds: closed, hyphenated and open. [53]

7.1.3.1.1 Noun + noun compounds
odborova organizace
Manual translation: trade union

Mechanical translation: labor union

vyhrazené cesty
Manual translation: marked pathways

Mechanical translation: designated roads

7.1.3.1.2 Compound adjectives
elektromechanicky
Manual translation: electromechanical

Mechanical translation: electric

7.1.3.1.3 Neologisms based on common word formation devices [54]
bezpecnostni zarizeni
Manual translation: fail-safe devices

Mechanical translation: safety devices

55



7.1.3.2 Derivation

Derivation is a type of word formation in English that modifies the
meaning of words by adding prefix, suffix or both prefix and suffix to the root of
the word. [55] In the mechanical translation occur several terms created
by derivation that differs from the manual translation. Some examples are given

below.

7.1.3.2.1 Prefixation

Prefixation is a lexical process whereby a bound morpheme8 is
placed in front of a root of the word. In English there are distinguished two basic

types of prefixes: native origin and borrowed from other languages. [56]

7.1.3.2.1.1. Native origin prefixes (mis-)
zneuZziti (majetku)
Manual translation: misuse (of property)

Mechanical translation: abuse (of assets)

7.1.3.2.1.2. Prefixes borrowed from other languages (non-, re-, co-)

e nesplnéni povinnosti zameéstnance

Manual translation: non-compliance with employee’s duty

Mechanical translation: infringement employees

® A bound morpheme is a type of morpheme that can appear only as a part of larger unit,
construction, i.e. it does not have any meaning in itself [57], pozn. pfekl.
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Odmitnout vykon prace, o niz maji divodné za to, Ze bezprostfedné

ohroZuje jejich Zivot nebo zdravi nebo Zivot &i zdravi jinych osob.

Manual translation: To refuse the perfomance of the work justifiably

deemed to represent imminent threat to their live or health or life or

health of the other persons.

Mechanical translation: To reject to perform work which they have

reasonable grounds that an immediate threat to their life or health or the

life or health of other persons.

Pracovat svédomité a radné podle svych sil, znalosti a schopnosti a pinit

pokyny svych nadfizenych a spolupracovat s ostatnimi zaméstnanci.

Manual translation: To work conscientiously and duly in compliance
with their best abilities, knowledge and skills and to meet the instructions

of their superiors and to cooperate with the other employees.

Mechanical translation: Work conscientiously and properly doing their
best knowledge and abilities and to fulfill the instructions of their

superiors and to collaborate with other employees.

7.1.3.2.2 Suffixation

Suffixation is a type of affixation whereby the bound morpheme is

stated after the root of the word. Some types of suffixes are directly

characteristic for particular parts of speech. [58]

7.1.3.2.2.1. Suffixes characteristic of nouns (-ship, -er)

preruseni pracovniho poméru

Manual translation: suspension of the employment relationship
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Mechanical translation: immediate discontinuation of employment

e 0sobni a pracovni skfiné
Manual translation: personal and professional lockers

Mechanical translation: personal and professional wardrobes

7.1.3.2.2.2. Suffixes characteristic of adjectives (-ing, -able)
navod k obsluze
Mechanical translation: operating manual

Manual translation: manual

vyrobni prostfedky

Manual translation: manufacturing facilities

Mechanical translation: production means

vSemi moznymi prostfedky a zpusoby

Manual translation: in all means and manners available

Mechanical translation: all possible means and methods

V provozuschopném stavu

Manual translation: in serviceable conditions

Mechanical translation: in good working condition
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7.1.3.2.3 Prefixation + Suffixation
e NezdrZovat se bezduvodné na rizikovych mistech.

Manual translation: Not to remain in hazardous places unreasonably.

Mechanical translation: not to impede unjustifiably hazardous

locations.

7.2 Morphological level

7.2.1 Pronouns

Pronouns in English are known to be used as a replacement of nouns
due to their nominal function. Their use as a pro-form can be divided in three
following senses: a substitution for word or phrase, a reference of something
given or known before according to the linguistic or situational context or a non-
specific term that is further determined by more specified noun or noun phrase.
[59] In the following examples there were found several differences between

the manual and the mechanical translation by certain subclasses of pronouns.

7.2.1.1 Personal Objective Pronouns

English personal pronouns are divided by a specific system of

declension that distinguishes subject case and object case. [60]

o Pridélené elektromechanické naradi pfedkladat k revizim a kontrolam v

uréenych terminech a pracovat s nim jen podle navodu k obsluze.
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Manual translation: To present the assigned electromechanical tools
for revisions and checks at defined time and to work with it only in

compliance with the operating manual.

Mechanical translation: Assignment electric tools submitted for review

and inspection at designated times and work with him only by manual.

Nerozumi-li zaméstnanec nééemu nebo neni-li mu néco zcela jasné, je

povinen poZadat nadrizeného vedouciho zaméstnance o vysvétleni.

Manual translation: If an employee does not understand something or
there is something not wholly clear to him or her, he or she is required to

ask the superior for an explanation.

Mechanical translation: If the employee does not understand
something or if it is not quite clear he is obliged to ask the senior

management employee for an explanation.

7.2.1.2 Possessive Pronouns

In English a possessive pronoun is used as a reference to particular

things, persons, activities etc. Unlike in Czech, English language includes two

types of possessive pronouns: dependent and independent. [61]

Oznamit nadfizenému vedoucimu zaméstnanci skute¢nost, Ze nejsou

vytvoreny potfebné pracovni podminky.

Manual translation: To notify their superior of the fact that the required

working conditions are not created.

Mechanical translation: To announce her supervisor that are not

created the necessary working conditions.
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Oznamovat svému nadrizenému svdj (pokud to zdravotni stav dovoli)
pracovni uraz nebo pracovni uraz jiné osoby, jehoz byl svédkem, a

spolupracovat pri vySetfovani jeho pricin.

Manual translation: To notify their superior (their health condition
permitting) of any occupational injury or an occupational injury of another
person witnessed by them, and to cooperate in the investigation of its

causes.

Mechanical translation: Report to his superior his (if the medical
condition allows) occupational accident or work injury of another person,

he had withessed, and to cooperate in the investigation of its causes.

7.2.1.3 Relative Pronouns

A relative pronoun refers to relative clauses, being placed at the

beginning of the clause regardless of what function (subject, adverbial,

postmodifier, object etc.) it represents. [62]

Dbat na své zdravi a bezpecnost i na zdravi a bezpec¢nost osob, jichZ se
bezprostredné tyka jednani nebo opomenuti pfi praci a pocinat si tak,
aby nedochazelo ke skodam na majetku ani k bezdivodnému

obohaceni.

Manual translation: To be mindful of their health and safety and also
the health and safety of persons, who are directly related to occupational
conduct and omissions, and to behave so as to avoid damage to

property or unjust enrichment.

Mechanical translation: Ensure their health and safety in the health
and safety of persons, which are directly affected by acts or omissions at

work and act so as to avoid damage to property or to unjust enrichment.
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1.2.2

Nekoufit na pracovistich, kde pracuji také nekuraci.

Manual translation: Not to smoke at workplaces, where non-smokers

also work.

Mechanical translation: Smoke in workplaces they also work

nonsmokers.

Modal verbs

According to English grammar = Anglicka gramatika: podrobna ucebnice

anglické gramatiky [63] modal verbs are defined as follows: ,Modal verbs differ

significantly from auxiliaries, they form a closed class. Unlike the auxiliaries,

that carry no meaning, modal verbs create formal and semantic unit, but not

unlike full verbs. They cannot create a predicate without a lexical verb.“ The

primary function of modal verbs is the expression of particular reality, attribute

or state such as ability, permission, prediction, obligation or duty. In the

mechanical translation there occured several modal verbs, however in the

manual translation this modal verbs were fully omitted or replaced either by

other modal verb, auxiliary, full verb or by their combination.

7.2.2.1 Can

Kazdy uraz si dat fadné oSetfit a ihned jej nahlasit nejblizSimu
nadfizenému zaméstnanci, ktery, jedna-li se o pracovni Uraz s naslednou
pracovni neschopnosti del$i nez 3 kalendarni dny, sepiSe zaznam o

urazu.

Manual translation: To have each injury duly treated and to report it at
once to the immediate superior who, if it is the case of an occupational
injury with a subsequent incapacity of work for more than three calendar

days, will write the injury report.
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Mechanical translation: Each accident can put treated properly and

immediately report it to the nearest senior staff member who, in the case
of occupational injury with subsequent incapacity for more than 3

calendar days, make a record of the accident.

Zprostit se odpovédnosti za ztratu svéfenych predméti zcela nebo zcasti
Ize pouze v pfipadé, jestlize se prokaze, Ze ztrata vznikla zcela nebo

zéasti bez zavinéni zaméstnance.

Manual translation: Disclaiming liability for the loss of entrusted object,
completely or partially, is only possible when demonstrated that the loss

has occurred completely or partially through no fault of the employee.

Mechanical translation: Absolve it of liability for loss of entrusted
objects wholly or in part can only be the case if it is proved that the loss

was wholly or partly through no fault of the employee.

7.2.2.2 May

Bez souhlasu zaméstnavatele nesméji zaméstnanci uzZivat pro svou
osobni potrebu vyrobni a pracovni prostredky zameéstnavatele véetné

vypocetni techniky ani jeho telekomunikacCni zafizeni.

Manual translation: Without consent of the employer, employees are

not allowed to use manufacturing facilities and work equipment

of the employer for their personal use, including the computer technology

and the telecommunication equipment.

Mechanical translation: Without the consent of the employer's
employees may not use it for their personal use and production work
means employers including computers nor its telecommunications

equipment.
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7.2.2.3 Must
¢ Informace musi byt pro zaméstnance srozumitelna.

Manual translation: The information has to be comprehensible for the

employees.

Mechanical translation: Information must be understandable to the

workers.

7.2.3 Negation

A negation is a process that changes an affirmative statement of a
verb into its opposite meaning, contrary. In English a negation is created either
by placing the word not after auxiliary, modal verb or before to-infinitive, by
negative particle/pronoun ( no, none, neither etc.), by negative connotations
(never, noone, neither etc.) or by derivation (with the use of suffixes or prefixes;
re-, dis-, mis-, -less etc.) [64]

e Nekoufit na pracovistich, kde pracuji také nekuraci.

Manual translation: Not to smoke at workplaces, where non-smokers

also work.

Mechanical translation: Smoke in workplaces where they also work

nonsmokers.

e Vstupovat na pracovisté a do prostort a zafizeni, kam nebyli pracovné

vyslani.

Manual translation: To enter the workplaces and areas and equipment

where they were not sent on duty.
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7.3

7.3.1

Mechanical translation: Entering at workplaces and premises and

equipment, which were labor-posted.

Neobsluhovat stroje nebo zafizeni, pro které nejsou zaskoleni ani

zaudeni.

Manual translation: To refrain from operating machines or equipment

for which they are not trained or taught.

Mechanical translation: Operate machinery or equipment for which

they are trained or training.

Syntactical level

Adverbials

According to Mluvnice soucasné angli¢tiny na pozadi ¢eStiny [65]

adverbials are defined as follows: ,An adverbial is a sentence member that

develops primarily a verb in a similar way as an attribute develops a noun.

Further, it modifies an adjective and an adverb, a prepositional phrase and also

a subordinate clause.”

7.3.1.1 Adverbials of Manner

Adverbials of manner answer questions beginning with the adverb

how? In the mechanical translation there were founded some examples of

adverbials of manner differing from the manual translation.

Pracovat svédomité a radné podle svych sil, znalosti a schopnosti a plnit

pokyny svych nadfizenych a spolupracovat s ostatnimi zaméstnanci.

65



Manual translation: To work conscientiously and duly in compliance

with their best abilities, knowledge and skills and to meet the instructions

of their superiors and to cooperate with the other employees.

Mechanical translation: Work conscientiously and properly doing their

best knowledge and abilities and to fulfill the instructions of their

superiors and to collaborate with other employees.

ViyuZivat pracovni dobu a vyrobni prostfedky k vykonavani svérenych

praci, plnit kvalitné a véas pracovni ukoly.

Manual translation: To use working hours and production facilities to
carry out the work entrusted to them, to meet work tasks well and on

schedule.

Mechanical translation: Make use of working hours and production

resources to carry out its work to fulfill quality and timely work tasks.

7.3.1.2 Adverbials of Time

Adverbials of time are sentence elements that are expressed by

adverbs, nouns, prepositional phrases and subordinate clauses. [66]

Pridélené elektromechanickeé naradi predkladat k revizim a kontrolam

v ur¢enych terminech a pracovat s nim jen podle navodu k obsluze.

Manual translation: To present the assigned electromechanical tools

for revisions and checks at defined time and to work with it only in

compliance with the operating manual.

Mechanical translation: Assignment electric tools submitted for review

and inspection at designated times and work with him only by manual.
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Vedouci zaméstnanec je povinen pfed zapocetim prace zajistit vybaveni

zaméstnance osobnimi ochrannymi pracovnimi prostfedky.

Manual translation: The superior is required to provide personal

protective equipment to the employee before the commencement of

work.

Mechanical translation: The head of the employee is required before

operating equipment to ensure employee personal protective equipment.

7.3.1.3 Adverbials of Place

Adverbials of place are sentence elements that are divided into two

subclasses: positional and directional. [67] Examples of the difference between

the manual and the mechanical translation of the source text are given below.

Vstupovat na pracovisté a do prostort a zarizeni, kam nebyli pracovné

vyslani.

Manual translation: To enter the workplaces and areas and equipment

where they were not sent on duty.

Mechanical translation: Entering at workplaces and premises and

equipment, which were labor-posted.

Zdrzovat se pouze na vykazanych mistech a pracovistich.

Manual translation: To remain only at the allocated places and

workplaces.

Mechanical translation: Abstaining only to recognized places and

workplaces.

67



7.3.2 Object

An object is a sentence element that specifies a verb, in some cases

also an adjective. Object can be divided into several subclasses according to

the transitivity or intransitivity of the verb that is being specified. [68]

7.3.2.1 The Direct Object

A direct object is a structure contained within the predicate following

only the transitive verbs. The structure subject + verb + direct object is regarded

as a prototypical English sentence. A direct object occurs mainly in the form of

a noun phrase and is often (not always) affected by the action of verb. [69]

Dodrzovat stanovené pracovni postupy a pouZzivat stanovené pracovni a

dopravni prostredky.

Manual translation: To follow defined work methods and to use defined

work equipment and means of transport.

Mechanical translation: Follow workflows and using established

working and transport eqguipment.

Poskozené naradi véas vyradit z pouzivani a zjiStény stav ihned hlasit

nejblize nadrizenému vedoucimu zaméstnanci.

Manual translation: To put damaged equipment out of service and to

report the ascertained condition to the immediate superior at once.

Mechanical translation: Damaged tools timely phase out the use and

the status report immediately closest to her supervisor.
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7.3.3 Predicate

According to English syntax: from word to discourse [70] a predicate is
defined as follows: ,The predicate is typically the structure that follows the
subject. If the subject is an agent, causer or instrument, the predicate will
express the action carried out by that subject; if the subject is something which
is being described, the predicate will provide the description and if the subject is
a patient the predicate will indicate what happened to the subject.”

In the mechanical translation there were found either particular differences by

the predicate or the predicate was wholly omitted.

e U zameéstnavatele, u néhoz neptsobi odborova organizace, zvolit radu

zameéstnancu, popripadé zastupce pro oblast BOZP.

Manual translation: To select a council of workers or a representative

for the OHS area for an employer lacking a trade union organization.

Mechanical translation: For the employer with whom a trade union,

elect council staff or representatives for OHS.

e Podrobit se na pokyn opravnéného vedouciho zaméstnance pisemné
uréeného zaméstnavatelem zjisténi, zda nejsou pod vilivem alkoholu Ci

jinych navykovych latek.

Manual translation: To undergo, upon request of an authorized
managerial employee appointed by the superior, an examination of
whether they are under the influence of alcohol or other addictive
substances.

Mechanical translation: Subjected to instruct an authorized senior
employee designated in writing by the employer to determine whether

they are under the influence of alcohol or other addictive substances.
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7.3.4

Kazdy uraz si dat fadné oSetfit a inned jej nahlasit nejblizsimu

nadfizenému zaméstnanci.

Manual translation: To have each injury duly treated and to report it at

once to the immediate superior.

Mechanical translation: Each accident can put treated properly and

immediately report it to the nearest senior staff member.

Povinnosti vedouciho zaméstnance |e takové vysvétleni podat.

Manual translation: The responsibility of the superior is to provide

such an explanation.

Mechanical translation: Duties of the head of such explanations.

Word Order in English

The word order in English is regarded as fixed due to the fact that

English is an analytical language. [71] There are several basic structures of

sentences that have to be maintained depending on the type of clauses

(positive, negative, subordinate, question, imperative etc.). In the following

examples there were found several differences between the manual and the

mechanical translation.

Pouzivat osobni ochranné prostfedky a ochranna zarizeni a tato neménit

ani nevyrazovat z provozu.

Manual translation: To use personal protective equipment and

protective devices and not to change or take them out of operation.

Mechanical translation: Use personal protective equipment and
protective equipment and would not change even drop them from

service.
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Oznamit nadrfizenému vedoucimu zaméstnanci skute¢nost, Ze nejsou

vytvofeny potfebné pracovni podminky.

Manual translation: To notify their superior the fact that the required

working conditions are not created.

Mechanical translation: To announce her supervisor that are not

created the necessary working conditions.

Bez souhlasu zaméstnavatele nesméji zaméstnanci uzivat pro svou
osobni potrebu vyrobni a pracovni prostredky zameéstnavatele véetné

vypocetni techniky ani jeho telekomunikacni zafizeni.

Manual translation: Without consent of the employer, employees are
not allowed to use manufacturing facilities and work equipment of the
employer for their personal use, including the computer technology and

the telecommunication equipment.

Mechanical translation: Without the consent of the employer's
employees may not use it for their personal use and production work
means employers including computers nor its telecommunications

equipment.

Dodrzovani zakazu je zaméstnavatel opravnén kontrolovat.

Manual translation: The employer is entitled to inspect compliance with

this ban.

Mechanical translation: Compliance with the ban, the employer is

entitled to check.
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8 GLOSSARY

8.1 Prava a povinnosti zaméstnanci — BOZP

TERMIN DEFINICE PREKLAD
druh urazu €i zranéni, které nepfimo
ohrozuje Ci zcela neohrozuje zivot o
drobné poranéni minor injury

zaméstnance (napf. fiznuti o papir,

Skrabnuti)

kniha Urazu

dokument, ktery eviduje veskeré
Urazy zaméstnancu i zaméstnavatelu,
a detaily téchto urazd, které jsou
potfebné pro pozdéjsi sepsani
zaznamu o Urazu, a které se odehraly
na nebo v blizkosti pracovisté

v pracovni dobé bez ohledu na to,
jedna-li se o uraz zpusobujici
naslednou pracovni neschopnost €i
Uraz bez nasledné pracovni

neschopnosti

Book on Injuries

nadfizeny

zaméstnanec pracuijici na profesné

vySS8i pozici

superior

navykova latka

navykovou latkou se rozumi alkohol,
omamné latky, psychotropni latky a
ostatni latky zpusobilé nepfiznivé
ovlivnit psychiku ¢lovéka nebo jeho
ovladaci nebo rozpoznavaci

schopnosti nebo socialni chovani [72]

addictive

substance

ockovani

vpravovani ochranné latky do téla
pomoci injekEéni stiikacky s injekéni
jehlou [73]

vaccination

72




osoba s odbornou zpusobilosti

odborna disponuje schopnostmi a znalostmi professional
zpusobilost potfebnymi pro urcité zaméstnani Ci competence
Cinnost [74]
odborova organizace sdruzujici pracovniky
organizace podle jednotlivych oboru [75] trade union
chemické latky, které aktivné pusobi
na centralni nervovou soustavu
omamne Clovéka a ovliviuji jeho schopnosti narcotics
prostredky (napf. vnimani, chize, chovani) [76]
interni dokument firmy, ktery
stanovuje zakladni koncepty
organizacni fad | organizace a fizeni podniku, rules

strukturu, prava a odpovédnosti osob
[77]

on organization

osobni ochranné

pomucky poskytnuté zaméstnanci
zaméstnavatelem, které ho maji

chranit pred riziky, jez by mohla

personal protective

prostiedky® ohrozit Zivot zaméstnance ¢i dalSich equipment
osob
vnitfni pfedpis vydany
zameéstnavatelem, ktery blize urCuje
prava a povinnosti zaméstnancu conditions

pracovni fad

obecné na zakladné zakoniku prace
a dalSich pracovnépravnich predpisu
[78]

of employment

revize

kontrola, pfezkoumani urcitého
pracovniho zafizeni, pracovnich
postupt ¢i dodrzovani pracovnich
podminek a ukoll za ucelem zjisténi

spravnosti jejich funkce (napf. revize

revision

% téZ osobni ochranné pracovni pomlcky (OOPP), pozn. prekl.
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hasicich pfistroju jednou ro¢né)

stanovené

ovérené, fungujici pracovni procesy

navrzené tak, aby byly co

defined work

pracovni postupy nejproduktivnéjsi a zaroven bezpeéné methods
technologicky proces, pfi kterém
dochazi ke spojeni dale jiz
svareni neodlucitelnych strojnich soucasti i welding

celych konstrukci za pUsobeni tepla a
tlaku [79]

telekomunikaéni

technické zafizeni, v€etné vedeni,
pro vysilani, pfenos, smérovani,
spojovani a pfijem informaci

prostifednictvim elektromagnetickych

telecommunication

zafizeni equipment
vin [80]
zaméstnanec, ktery ma profesné pod
sebou alespon jednoho dalSiho
1 zameéstnance, kterému je opravnén .
vedouci : senior employee
. pfidélovat pracovni ukony,
zaméstnanec _ _
organizovat jeho pracovni plan a
kontrolovat jeho préaci
elektronicka zarizeni, ktera jsou dnes
vypocetni jiz soucasti moderniho ¢lovéka, computer
technika pri¢emz jejich hlavnim Ukolem je technology
zpracovavani dat
material, vyuzivany pfi produkci
vyrobni zbozi, ktery vSak neni hmotnou manufacturing
prostiedky soucasti dokonceného produktu facilities

(napf. stroje, tovarna, palivo)
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zdznam o Urazu

dokument, ktery je zaméstnavatel
povinen sepsat, pokud u
zaméstnance doslo k urazu, jehoz
nasledkem je pracovni neschopnost
delSi nez tfi kalendarni dny, Ci

v pfipadé umrti.

injury report
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9 CONCLUSION

The objective of this thesis is the translation of specialized English and
Czech texts dealing with OHS with and without the use of the Google Translate
followed by the comparison of the differences on the lexical, the grammatical

and the syntactical level complemented by the glossary.

In the first part of the thesis the author provides the theoretical
background of the translation and the methods of translation. The following part
is the description of the online translators phenomena, written partially referring
to cited sources and accompained by the statement of shortcomings of online
translators proceeded from the personal experience of the author. In the
conclusion of theoretical part the author describes the glossary in more details

supplied by the purpose and the process of formation.

The theoretical part is followed by both the mechanical and the manual
translation of the English and the Czech text. Taking into consideration that the
purpose of the author was by no means to change or adjust the mechanical
translation, the punctuation, the ortography and the typography have been
preserved in their original conditions, as the Google Translate determined,
despite the grammatical rules. As far as the process of the mechanical
translation is concerned, the author has to remark that the only method to
achieve at least somewhat comprehensible translation was inserting the source
text into the translator column by column, by longer sentences sentence by
sentence applied. Owing to this fact the author concludes that the previous
mentioned online translator is not wholly adapted for the translation of longer

seqguences of specialized texts.

The mechanical and the manual translation of both the English and the
Czech text are compared from the viewpoint of lexicology, morphology and
syntax in the commentary parts. From all differences selected, the author
considers the polysemy, the word order, the frequent absence of predicates
and the grammatically incorrect sentence structures and several types of
concordance as the most significant differences between the manual and the

mechanical translation. In view of the fact that the stated differences are
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insufficient to meet all differences included, this Bachelor thesis could be
further used as a basis for the complete analysis of the differences between the

manual and the mechanical translation.

As for the production of high-quality translations, technical texts included,
the author has led to the conclusion that the contemporary online translators,
not only the previously mentioned Google Translate, have significant
shortcomings regarding longer sequences, complex structures of sentences,
specific grammatical rules defined by the particular type of language, general
view of the text being translated, maintenance of the context and the

knowledge about the connection of the stated information.

The aforementioned facts and the processed analysis of the differences
have led the author to the conclusion that although the phenomenon of online
translators is known worldwide and widely used, it does not adhere to the basic
grammatical rules, i.e. the capital letters at the beginning of a sentence.
However, the conclusion of the author is by no means to compromise or
denigrate the online translators due to the fact that the author herself considers
them as one of the most beneficial electronic service for people. But as far as
the opinions about the replacement of a human translator are concerned, it is

highly contestable for the time being.

77



10

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

ENDNOTES

What is translation? — Streetdirectory [online]
KNITTLOVA, Dagmar. K teorii i praxi pfekladu, p. 6
KNITTLOVA, Dagmar. op.cit., p. 14

What is translational equivalence? — SIL International

HUTCHINS, W. John; SOMERS, Harold L., An Introduction to Machine

Translation, p. 3
SINCLAIR, John McHardy, ed. Anglicko-¢esky vykladovy slovnik., p. 420

MCCARTHY, Michael a O'DELL, Felicity. English vocabulary in use:
advanced., p. 20

MCCARTHY, Michael a O'DELL, Felicity. op. cit., p. 14
Ibid., p.12

EVERAERT, Martin, ed. et al. Idioms: structural and psychological

perspectives., p. 4

Compound Words: When to Hyphenate — Get it Write [online]
MCCARTHY, Michael a O'DELL, Felicity. op. cit., p. 22

Ibid., p. 22

QUIRK, R.; GREENBAUM, S.; LEECH. A comprehensive grammar of
the English language., p. 318

QUIRK, R.; GREENBAUM, S.; LEECH. op. cit., p. 314
Grammatical person — English For Everyone [online]
QUIRK, R.; GREENBAUM, S.; LEECH. op. cit., p. 297
Ibid., p. 657

bid., p. 712

Ibid., p. 703

DUSKOVA, Libuse a kol. Mluvnice souéasné anglistiny na pozadi
Sedtiny., p. 390
78


https://en.wikipedia.org/wiki/John_Hutchins
http://www.hutchinsweb.me.uk/IntroMT-TOC.htm
http://www.hutchinsweb.me.uk/IntroMT-TOC.htm

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

DUSKOVA, Libuse a kol. op. cit., p. 402
Ibid., p. 542
Ibid., p. 561

HOJDOVA, Sarka. Word order in English and Czech. (Nepublikovany
rukopis), p. 2

Cambridge business English dictionary., p. 143
lbid., p. 145
Ibid., p. 150

Ibid., p. 154

Collins Cobuild English dictionary = =English dictionary: Helping learners

with real English., p. 559

Cambridge business English dictionary., p. 398

Cambridge business English dictionary., p. 145

Human Dignity Definition — Duhaime’s Law Dictionary [online]
The ILO — International Labour Organization [online]
Cambridge business English dictionary., p. 452

bid., p. 477

Ibid., p. 556

Occupational Health Services — Encyclopaedia of Occupational Health

and Safety [online]

Define Personnel Policies — eHow [online]

What is Social Climate? — Psychology Dictionary [online]
Cambridge business English dictionary., p. 801
Cambridge business English dictionary., p. 831
SINCLAIR, John McHardy, ed. op. cit., p. 1004

Ibid., p. 312

Cambridge business English dictionary., p. 744
79



46.

47.

48.

49.

50.

51.

52.

53.

4.

55.

56.

S57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

Collins Cobuild English dictionary = =English dictionary: Helping learners
with real English., p. 1656

Cambridge business English dictionary., p. 891

Collins Cobuild English dictionary = =English dictionary: Helping learners
with real English., p. 1778

Ibid., p. 1785

Value system — Business Dictionary [online]

Proper noun — The free dictionary [online]

Word formation — Cambridge Dictionaries Online [online]
Compounds — Cambridge Dictionaries Online [online]
ALLAN, Keith. Concise Encyclopedia of Semantics, p. 628
What is derivation? — SIL International [online]

What is prefixation? — SIL International [online]

Bound morpheme — About education [online]

What is suffixation? — SIL International [online]

QUIRK, R.; GREENBAUM, S.; LEECH. op. cit., p. 335
DUSKOVA, Libuge a kol. op. cit., p. 101

Ibid., p. 106

QUIRK, R.; GREENBAUM, S.; LEECH. op. cit., p. 365

HNUK VON WICHER, Helena. English grammar = Anglicka gramatika:

podrobnéa ucebnice anglické gramatiky., p. 173
Negation in English — My English Pages [online]
DUSKOVA, Libuse a kol. op. cit., p. 444

Ibid., p. 450

Ibid., p. 448

bid., p. 423

BERK, Lynn M. English syntax: from word to discourse., p. 25
80



70.

71.

72.

73.

74.

75.

76.

7.

78.

79.

80.

BERK, Lynn M. op. cit., p. 25
HOJDOVA, Sarka. op. cit., p. 1
Navykova latka — Business center [online]

CERVENA, Viasta a kol. Slovnik spisovné &estiny pro skolu a vefejnost:
s Dodatkem Ministerstva $kolstvi, mladeze a télovychovy Ceské

republiky., p. 232

Kvalifikace — Vyznam slova [online]

CERVENA, Vlasta a kol. op. cit., p. 232

Psychoaktivni droga — Wikipedie, oteviena encyklopedie [online]
Organizacni rad — Wikipedie, oteviena encyklopedie [online]
Pracovni rad — Wikipedie, oteviena encyklopedie [online]
Svafovani — SPS Vitkovice [online]

Zakon o telekomunikacich a o zméné dalSich zakonu — IT pravo [online]

81



11

11.1

BIBLIOGRAPHY

Print sources

ALEXANDER, L. G. Longman English grammar. 16th ed. London:
Longman, 1998. x, 374 s. ISBN 0-582-55892-1.

ALLAN, Keith. Concise encyclopedia of semantics. 1st ed. Boston:
Elsevier, 2009. ISBN 978-008-0959-689.

ALLI, B. Fundamental principles of occupational health and safety. 2nd
ed. Geneva: International Labour Office, 2008. ISBN 978-92-2-120454-
1.

BERK, Lynn M. English syntax: from word to discourse. Oxford: Oxford
University Press, 1999. xvii, 315 s. ISBN 0-19-512353-0.

Cambridge business English dictionary. 1st pub. Cambridge: Cambridge
University Press, 2011. x, 947 s. ISBN 978-0-521-12250-4.

Collins Cobuild English dictionary = =English dictionary: Helping learners
with real English. new ed.complet.rev. London: HarperCollins, 1995.
19517s. ISBN 0-00-370941-8.

CERVENA, Vlasta a kol. Slovnik spisovné &estiny pro $kolu a vefejnost:
s Dodatkem Ministerstva $kolstvi, mladeze a télovychovy Ceské
republiky. Vyd. 4. Praha: Academia, 2010. 647 s. ISBN 978-80-200-
1347-7.

CESKA REPUBLIKA. Zakon &. 262/2006 Sb. ze dne 21. dubna 2006 o
Bezpec&nosti a Ochrané Zdravi pfi Praci (povinnosti zaméstnavatele,
prava a povinnosti zaméstnance). In: Sbirka zakonti Ceské republiky.
2006, ¢astka 84, Available from:
http://www.pracepropravniky.cz/_userfiles/texty prilohy/10195.pdf.
ISSN 1211-1244

82


http://www.pracepropravniky.cz/_userfiles/texty_prilohy/10195.pdf
https://cs.wikipedia.org/wiki/International_Standard_Serial_Number
http://worldcat.org/issn/1211-1244

CESKA REPUBLIKA. Zakon &. 151/2000 Sb. ze dne 1. éervence 2000 o
telekomunikacich a o zméné dalsich zakonu. In: Shirka zakona Ceské
republiky. ¢astka 47, Available from:

http://itpravo.cz/plne_zneni/telekomunikacni_zakon.txt

DUSKOVA, Libuse a kol. Mluvnice souéasné anglistiny na pozadi
cestiny. 4. vyd. Praha: Academia, 2012. 673 s. ISBN 978-80-200-2211-
0.

EVERAERT, Martin, ed. et al. Idioms: structural and psychological
perspectives. Hillsdale: Erlbaum, 1995. vi, 329 s. ISBN 0-8058-1505-8.

FRONEK, Josef. Velky anglicko-¢esky slovnik = Comprehensive English-
Czech dictionary. 1. vyd. Praha: Leda, 2006. 1734 s. ISBN 80-7335-071-
8.

FRONEK, Josef. Velky ¢esko-anglicky slovnik = Comprehensive Czech-
English dictionary. 1. vyd. Praha: Leda, 2000. xlvii, 1597 s. ISBN 80-
85927-54-3.

HNUK VON WICHER, Helena. English grammar = Anglicka gramatika:
podrobna ucebnice anglické gramatiky. VVyd. 2. Praha: NS Svoboda,
1998. 423 s. ISBN 80-205-0557-1.

HOJDOVA, Sarka. Word order in English and Czech. 2016.
Nepublikovany rukopis (Hojdova, 2016)

HUTCHINS, W a Harold L SOMERS. An introduction to machine
translation. London: Academic Press, ¢1992. ISBN 01-236-2830-X.

KNITTLOVA, Dagmar. K teorii i praxi pfekladu. 2. vyd. Olomouc:
Filozoficka fakulta Univerzity Palackého, 2000. 215 s. ISBN 80-244-
0143-6.

MCCARTHY, Michael a O'DELL, Felicity. English vocabulary in use:
advanced: vocabulary reference and practice: with answers: [English
profile C1-C2]. 2nd ed. Cambridge: Cambridge University Press, 2013.

304 s. ISBN 978-1-107-63776-4.
83


http://itpravo.cz/plne_zneni/telekomunikacni_zakon.txt

11.2

MURPHY, Raymond. English grammar in use: with answers: a self-study
reference and practice book for intermediate students of English. 3rd ed.
Cambridge: Cambridge University Press, 2004. x, 379 s. ISBN 0-521-
53289-2.

OHEROVA, Jana et al. Cesko-anglicky pravnicky slovnik. 2. dopl. a
aktualiz. vyd. Praha: Linde, 2002. 926 s. ISBN 80-7201-339-4.

Prava a Povinnosti zaméstnanct — BOZP, Civop s.r.o., 2009. Smérnice
¢.1.1.6

QUIRK, R.; GREENBAUM, S.; LEECH. A comprehensive grammar of
the English language. 1st publ. London [etc.]: Longman, 1985. x, 1779
S. ISBN 0-582-51734-6.

SINCLAIR, John McHardy, ed. Anglicko-¢esky vykladovy slovnik. Praha:
Nakladatelstvi Lidové noviny, 1998. xxxii, 1174 s., [12] s. obr. pfil. ISBN
80-7106-304-5.

Internet sources

Bound morpheme. About education [online]. [Retrieved 14 April 2016].
Available from: http://grammar.about.com/od/ab/g/boundmorphterm.htm

Cambridge dictionaries online [online]. [Retrieved 10 April 2016].

Available from: http://dictionary.cambridge.org/

Compounds. Cambridge Dictionaries Online [online]. [Retrieved 14 April
2016]. Available from: http://dictionary.cambridge.org/grammar/british-

grammar/compounds

Compound Words: When to Hyphenate [online]. [Retrieved 9 April 2016].
Available from:

http://www.getitwriteonline.com/archive/042703compwdshyph.htm

84


http://grammar.about.com/od/ab/g/boundmorphterm.htm
http://dictionary.cambridge.org/
http://www.getitwriteonline.com/archive/042703compwdshyph.htm

Define Personnel policies [online]. [Retrieved 9 April 2016]. Available
from: http://www.ehow.com/about_6511094 define-personnel-

policies.html

Google Translate [online]. [Retrieved 10 April 2016]. Available from:
https://translate.google.cz/

Grammatical person [online]. [Retrieved 9 April 2016]. Available from:

http://englishforeveryone.org/PDFs/Grammatical%20Person.pdf

Human Dignity Definition [online]. [Retrieved 9 April 2016]. Available

from: http://www.duhaime.org/LegalDictionary/H/HumanDignity.aspx

ILO definition [online]. [Retrieved 9 April 2016]. Available from:
http://www.ilo.org/wecmsp5/groups/public/---dgreports/---
dcomm/documents/publication/wcms_374809.pdf

Lingea [online]. [Retrieved 10 April 2016]. Available from:

http://www.lingea.cz/

Lingea Lexicon 2002. ver.4.10, Copyright Lingea s.r.o., Cesko - Anglicky,
Anglicko - Cesky elektronicky slovnik

Navykova latka. Business center [online]. [Retrieved 14 April 2016].
Available from: http://business.center.cz/business/pojmy/p1083-

navykova-latka.aspx

Negation in English [online]. [Retrieved 10 April 2016]. Available from:
http://www.myenglishpages.com/site_php_files/grammar-lesson-

negation.php

Organizacni rad. In: Wikipedia: the free encyclopedia [online]. San
Francisco (CA): Wikimedia Foundation, 2001- [Retrieved 10 April 2016].
Available from:
https://cs.wikipedia.org/wiki/Organiza%C4%8Dn%C3%AD_%C5%99%C
3%A1d

85


http://www.ehow.com/about_6511094_define-personnel-policies.html
http://www.ehow.com/about_6511094_define-personnel-policies.html
https://translate.google.cz/
http://englishforeveryone.org/PDFs/Grammatical%20Person.pdf
http://www.duhaime.org/LegalDictionary/H/HumanDignity.aspx
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_374809.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_374809.pdf
http://www.lingea.cz/
http://www.myenglishpages.com/site_php_files/grammar-lesson-negation.php
http://www.myenglishpages.com/site_php_files/grammar-lesson-negation.php
https://cs.wikipedia.org/wiki/Organiza%C4%8Dn%C3%AD_%C5%99%C3%A1d
https://cs.wikipedia.org/wiki/Organiza%C4%8Dn%C3%AD_%C5%99%C3%A1d

Pracovni rad. In: Wikipedia: the free encyclopedia [online]. San
Francisco (CA): Wikimedia Foundation, 2001- [Retrieved 10 April 2016].
Available from:
https://cs.wikipedia.org/wiki/Pracovn%C3%AD_%C5%99%C3%A1d

Proper noun [online]. [Retrieved 10 April 2016]. Available from:

http://www.thefreedictionary.com/proper+name

Psychoaktivni droga. In: Wikipedia: the free encyclopedia [online]. San
Francisco (CA): Wikimedia Foundation, 2001- [Retrieved 10 April 2016].
Available from:

https://cs.wikipedia.org/wiki/Psychoaktivn%C3%AD_droga

Seznam Slovnik [online]. [Retrieved 10 April 2016]. Available from:

https://slovnik.seznam.cz/

STANDARDS, PRINCIPLES AND APPROACHES IN OCCUPATIONAL
HEALTH SERVICES [online]. [Retrieved 9 April 2016]. Available from:

http://www.ilocis.org/documents/chpt16e.htm

Svarovani [online]. [Retrieved 10 April 2016]. Available from:

http://lwww.sps-vitkovice.cz/texty/texty/ZAV/ZAV1-svarovani.pdf

Value system definition [online]. [Retrieved 9 April 2016]. Available from:

http://www.businessdictionary.com/definition/value-system.htmi

Vedouci zaméstnanec [online]. [Retrieved 9 April 2016]. Available from:
http://www.epravo.cz/top/soudni-rozhodnuti/vedouci-zamestnanec-
37157.html

Vyznam Kvalifikace [online]. [Retrieved 10 April 2016]. Available from:

http://www.vyznam-slova.com/Kvalifikace

What is derivation? [online]. [Retrieved 14 April 2016]. Available from
http://www-

01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatlsDerivation.htm

86


https://cs.wikipedia.org/wiki/Pracovn%C3%AD_%C5%99%C3%A1d
http://www.thefreedictionary.com/proper+name
https://cs.wikipedia.org/wiki/Psychoaktivn%C3%AD_droga
https://slovnik.seznam.cz/
http://www.ilocis.org/documents/chpt16e.htm
http://www.sps-vitkovice.cz/texty/texty/ZAV/ZAV1-svarovani.pdf
http://www.businessdictionary.com/definition/value-system.html
http://www.epravo.cz/top/soudni-rozhodnuti/vedouci-zamestnanec-37157.html
http://www.epravo.cz/top/soudni-rozhodnuti/vedouci-zamestnanec-37157.html
http://www.vyznam-slova.com/Kvalifikace
http://www-01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatIsDerivation.htm
http://www-01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatIsDerivation.htm

What is prefixation? [online]. [Retrieved 14 April 2016].Available from:
http://mww-

01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatlsPrefixation.htm

What is Social Climate? [online]. [Retrieved 9 April 2016]. Available from:

http://psychologydictionary.org/social-climate/

What is suffixation? [online]. [Retrieved 14 April 2016]. Available from:
http://mww-
01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatlsSuffixation.htm

What is Translation? [online]. [Retrieved 9 April 2016]. Available from:
http://www.streetdirectory.com/travel _guide/106777/languages/what_is_t

ranslation.html

What Is Translational Equivalence [online]. [Retrieved 9 April 2016].
Available from:
http://www.01.sil.org/linguistics/glossaryoflinguisticterms/WhatlsTranslati

onalEquivalence.htm

Word formation. Cambridge Dictionaries Online [online]. [Retrieved 14
April 2016]. Available from:

http://dictionary.cambridge.org/grammar/british-grammar/compounds

87


http://www-01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatIsPrefixation.htm
http://www-01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatIsPrefixation.htm
http://psychologydictionary.org/social-climate/
http://www-01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatIsSuffixation.htm
http://www-01.sil.org/linguistics/GlossaryOfLinguisticTerms/WhatIsSuffixation.htm
http://www.streetdirectory.com/travel_guide/106777/languages/what_is_translation.html
http://www.streetdirectory.com/travel_guide/106777/languages/what_is_translation.html
http://www.01.sil.org/linguistics/glossaryoflinguisticterms/WhatIsTranslationalEquivalence.htm
http://www.01.sil.org/linguistics/glossaryoflinguisticterms/WhatIsTranslationalEquivalence.htm
http://dictionary.cambridge.org/grammar/british-grammar/compounds

12

ABSTRACT

The aim of the present thesis is the translation of English and Czech
texts dealing with the field of Occupational Health and Safety with and
without the use of the Google Translate application, with a detailed
commentary including the analysis of the differences between the
mechanical and the manual translation on the lexical, the morphological and
the syntactical level, and the elaboration of glossaries with terms from the

source texts.

This thesis consists of a theoretical part comprising the specification of
the term translation, the statement of methods of translation used by the
author, and the description of the topic online translators. At the end of the
theoretical part, information on the formation of glossaries is provided. The
practical part includes four translations altogether, namely two translations
from English to Czech and from Czech to English, one being the mechanical
translation and one being the translation by the author. Finally, both texts
are analyzed by the author in the commentary part on the lexical, the
morphological and the syntactical level including the comparison of the most
noticeable differences between both of translations. The ending of the
practical part includes glossaries of terms from the source texts that provide

the reader with more detailed explanation of the technical terms.
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13

RESUME

Cilem této bakalarské prace je pfeklad anglického a ¢eského textu
z oblasti Bezpecnosti a ochrany zdravi pfi praci s a bez pouziti online
prekladace Google Translate, podrobny komentar obsahujici analyzu rozdilt
mezi mechanickym a ru¢nim prekladem z hlediska lexikalniho,
morfologického a syntaktického, a vypracovani glosari k terminam ze

zdrojovych textu.

Prace obsahuje ¢ast teoretickou, kde autorka blize specifikuje termin
preklad, udava prekladatelské postupy, které sama vyuziva pfi pfekladu,
a zabyva se tématem online piekladacu. Na konci teoretické ¢asti jsou
uvedeny informace k vypracovani glosaru. Prakticka ¢ast prace obsahuje
dohromady C&tyfi preklady, konkrétné dva z anglického do ¢eského jazyka
a dva z ¢eského do anglického jazyka, pfi¢emz jeden z pfekladu je v obou
dvou pfipadech mechanicky a druhy je pfeklad autorky. Oba dva texty jsou
posléze analyzovany autorkou v komentafi z hlediska lexikalniho,
morfologického a syntaktického. Autorka zde porovnava nejvyraznéjsi
rozdily mezi obéma preklady. Zavér praktické ¢asti obsahuje glosare
k terminim ze zdrojovych textu, které by mély pomoci ¢tenafi s blizSim

objasnénim technickych pojmu.

89



14  APPENDICES

14.1 The English source text

KEY PRINCIPLES IN OCCUPATIONAL SAFETY AND HEALTH
Dr. Benjamin O. Alli

A number of key principles underpin the field of occupational safety and
health. These principles and the provisions of international labour standards are
all designed to achieve a vital objective: that work should take place in a safe

and healthy environment.

Core OSH principles

Occupational safety and health is an extensive multidisciplinary field,
invariably touching on issues related to scientific areas such as medicine —
including physiology and toxicology — ergonomics, physics and chemistry, as
well as technology, economics, law and other areas specific to various
industries and activities. Despite this variety of concerns and interests, certain

basic principles can be identified, including the following:

* All workers have rights. Workers, as well as employers and
governments, must ensure that these rights are protected and must strive to
establish and maintain decent working conditions and a decent working

environment. More specifically:
- work should take place in a safe and healthy working environment;

- conditions of work should be consistent with workers’ well-being and

human dignity;

- work should offer real possibilities for personal achievement,

selffulfilment and service to society (ILO, 1984).
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* Occupational safety and health policies must be established. Such
policies must be implemented at both the national (governmental) and
enterprise levels. They must be effectively communicated to all parties

concerned.

A national system for occupational safety and health must be
established. Such a system must include all the mechanisms and elements
necessary to build and maintain a preventive safety and health culture. The
national system must be maintained, progressively developed and periodically

reviewed.

* A national programme on occupational safety and health must be
formulated. Once formulated, it must be implemented, monitored, evaluated

and periodically reviewed.

* Social partners (that is, employers and workers) and other
stakeholders must be consulted. This should be done during formulation,

implementation and review of all policies, systems and programmes.

* Occupational safety and health programmes and policies must aim at
both prevention and protection. Efforts must be focused above all on primary
prevention at the workplace level. Workplaces and working environments

should be planned and designed to be safe and healthy.

» Continuous improvement of occupational safety and health must be
promoted. This is necessary to ensure that national laws, regulations and
technical standards to prevent occupational injuries, diseases and deaths are
adapted periodically to social, technical and scientific progress and other
changes in the world of work. It is best done by the development and

implementation of a national policy, national system and national programme.

* Information is vital for the development and implementation of effective
programmes and policies. The collection and dissemination of accurate
information on hazards and hazardous materials, surveillance of workplaces,
monitoring of compliance with policies and good practice, and other related

activities are central to the establishment and enforcement of effective policies.
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 Health promotion is a central element of occupational health practice.
Efforts must be made to enhance workers’ physical, mental and social well-

being.

» Occupational health services covering all workers should be
established. Ideally, all workers in all categories of economic activity should
have access to such services, which aim to protect and promote workers’

health and improve working conditions.

» Compensation, rehabilitation and curative services must be made
available to workers who suffer occupational injuries, accidents and workrelated
diseases. Action must be taken to minimize the consequences of occupational

hazards.

» Education and training are vital components of safe, healthy working
environments. Workers and employers must be made aware of the importance
of establishing safe working procedures and of how to do so. Trainers must be
trained in areas of special relevance to particular industries, so that they can

address the specific occupational safety and health concerns.

» Workers, employers and competent authorities have certain
responsibilities, duties and obligations. For example, workers must follow
established safety procedures; employers must provide safe workplaces and
ensure access to first aid; and the competent authorities must devise,
communicate and periodically review and update occupational safety and

health policies.

* Policies must be enforced. A system of inspection must be in place to
secure compliance with occupational safety and health measures and other

labour legislation.

Clearly, some overlap exists among these general principles. For
example, the gathering and dissemination of information on various facets of
occupational safety and health underlies all the activities described. Information
is needed for the prevention as well as the treatment of occupational injuries

and diseases. It is also needed for the creation of effective policies and to
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ensure that they are enforced. Education and training demand information.
While these key principles structure occupational safety and health
programmes and policies, the above list is by no means exhaustive. More
specialized areas have corresponding principles of their own. Moreover, ethical
considerations regarding such matters as individuals’ rights to privacy must be

taken into consideration when devising policies.

Rights and duties

The responsibilities of governments, employers and workers should be
seen as complementary and mutually reinforcing in the common task of
promoting occupational safety and health to the greatest extent possible within

the constraints of national conditions and practice.

Workers’ rights

It is increasingly recognized that the protection of life and health at work
is a fundamental workers’ right, in other words, decent work implies safe work.
Furthermore, workers have a duty to take care of their own safety, as well as
the safety of anyone who might be affected by what they do or fail to do. This
implies a right to adequate knowledge, and a right to stop work in the case of
imminent danger to safety or health. In order to take care of their own safety
and health, workers need to understand occupational risks and dangers. They
should therefore be properly informed of hazards and adequately trained to
carry out their tasks safely. To make progress in occupational safety and health
within enterprises, workers and their representatives have to cooperate with
employers, for example by participating in elaborating and implementing

preventive programmes.
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Employers’ responsibilities

Because occupational hazards arise at the workplace, it is the
responsibility of employers to ensure that the working environment is safe and
healthy. This means that they must prevent, and protect workers from,
occupational risks. But employers’ responsibility goes further, entailing
knowledge of occupational hazards and a commitment to ensure that
management processes promote safety and health at work. For example, an
awareness of safety and health implications should guide decisions on the
choice of technology and on how work is organized. Training is one of the most
important tasks to be carried out by employers. Workers need to know not only
how to do their jobs, but also how to protect their lives and health and those of
their co-workers while working. Within enterprises, managers and supervisors
are responsible for ensuring workers are adequately trained for the work that
they are expected to undertake. Such training should include information on the
safety and health aspects of the work, and on ways to prevent or minimize
exposure to hazards. On a larger scale, employers’ organizations should
instigate training and information programmes on the prevention and control of
hazards, and protection against risks. Where necessary, employers must be in
a position to deal with accidents and emergencies, including providing first-aid
facilities. Adequate arrangements should also be made for compensation of
work-related injuries and diseases, as well as for rehabilitation and to facilitate a
prompt return to work. In short, the objective of preventive programmes should
be to provide a safe and healthy environment that protects and promotes

workers’ health and their working capacity.

Governments’ duties

Governments are responsible for drawing up occupational safety and
health policies and making sure that they are implemented. Policies will be
reflected in legislation, and legislation must be enforced. But legislation cannot
cover all workplace risks, and it may also be advisable to address occupational

safety and health issues by means of collective agreements reached between
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the social partners. Policies are more likely to be supported and implemented if
employers and workers, through their respective organizations, have had a
hand in drawing them up. This is regardless of whether they are in the form of
laws, regulations, codes or collective agreements. The competent authority
should issue and periodically review regulations or codes of practice; instigate
research to identify hazards and to find ways of overcoming them; provide
information and advice to employers and workers; and take specific measures
to avoid catastrophes where potential risks are high. The occupational safety
and health policy should include provisions for the establishment, operation and
progressive extension of occupational health services. The competent authority
should supervise and advise on the implementation of a workers’ health
surveillance system, which should be linked with programmes to prevent
accident and disease and to protect and promote workers’ health at both
enterprise and national levels. The information provided by surveillance will
show whether occupational safety and health standards are being
implemented, and where more needs to be done to safeguard workers. A
concise statement that encapsulates the main purposes of occupational health
is the definition provided by the joint ILO/WHO Committee. As the definition
indicates, the main focus in occupational health is on three different objectives:

+ the maintenance and promotion of workers’ health and working

capacity;

* the improvement of work and working conditions so that they are

conducive to safety and health; and

* the development of work organizations and preventive safety and
health cultures in a direction that supports safety and health at work.
Such development also promotes a positive social climate and enhances
the smooth operation and possibly also the productivity of working
enterprises. The term “culture” in this context means an environment
reflecting the value systems adopted by the undertaking concerned.

Such a culture is reflected in practice in the managerial systems,
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personnel policy, principles for participation, training policies and quality

management of the undertaking.
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14.2 The Czech source text

Prava a povinnosti zaméstnanci — BOZP

Smeérnice poskytnuta firmou Civop s.r.o.

Zaméstnanci maji pravo

1. na zajisténi bezpec€nosti a ochrany zdravi pfi praci, na informace o
pracovnich rizicich a opatfenich na ochranu pred jejich pusobenim;

informace musi byt pro zaméstnance srozumitelna;

2. odmitnout vykon prace, o niz maji ddvodné za to, Ze bezprostfedné
ohroZuje jejich Zivot nebo zdravi nebo Zivot ¢i zdravi jinych osob; takové

odmitnuti nelze posuzovat jako nesplnéni povinnosti zaméstnance;

3. ucCastnit se FeSeni otazek bezpecnosti a ochrany zdravi pfi praci a podilet

se na vytvareni zdravého a bezpecného pracovniho prostredi;

4. u zaméstnavatele, u néhoz neplsobi odborova organizace, zvolit radu

zaméstnancu, popfipadé zastupce pro oblast BOZP;

5. pozadovat dodate¢né informace a vysvétleni; maji rovnéz pravo
pozZadovat osobni jednani se zaméstnavatelem na pfislusné urovni fizeni

podle povahy véci.

Zameéstnanci jsou povinni

1. pracovat svédomité a fadné podle svych sil, znalosti a schopnosti a plnit

pokyny svych nadfizenych a spolupracovat s ostatnimi zaméstnanci;

2. vyuzivat pracovni dobu a vyrobni prostfedky k vykonavani svérenych

praci, plnit kvalitné a v€as pracovni ukoly,
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3. fadné hospodafit s prostifedky svéfenymi jim zaméstnavatelem a stfezit a
ochranovat majetek zaméstnavatele pred poskozenim, ztratou, zni€enim a

zneuzitim a nejednat v rozporu s opravnénymi zajmy zaméstnavatele,

4. znat zakladni povinnosti vyplyvajici z pravnich a ostatnich predpisu a
pozadavku zaméstnavatele k zajisténi bezpe€nosti a ochrany zdravi pfi
praci; tato znalost je nedilnou a trvalou soucasti kvalifikacnich pfedpoklad

zaméstnance;

5. dodrzovat pravni a ostatni pfedpisy vztahujici se k jejich praci; fidit se
zasadami bezpecného chovani na pracovisti a informacemi a pokyny

zaméstnavatele;

6. dbat na své zdravi a bezpecnost i na zdravi a bezpe€nost osob, jichz se
bezprostifedné tyka jednani nebo opomenuti pfi praci a po€inat si tak, aby
nedochazelo ke Skodam na majetku ani k bezdivodnému obohaceni; hrozi-

li Skoda, upozornit na ni nadfizeného vedouciho zaméstnance,;

7. ucastnit se Skoleni zajiStovanych zaméstnavatelem v zajmu bezpec€nosti

a ochrany zdravi pfi praci a podrobit se ovéreni jejich znalosti;

8. dodrzovat stanovené pracovni postupy a pouzivat stanovené pracovni a

dopravni prostfedky;

9. pouzivat osobni ochranné prostfedky a ochranna zafizeni a tato neménit

ani nevyfazovat z provozu;

10. oznamovat svému nadfizenému nedostatky a zavady na pracovisti,
které by mohly ohrozit bezpecnost nebo zdravi pfi praci a podle svych

moznosti se ucastnit jejich odstranovani;

11. oznamit nadfizenému vedoucimu zaméstnanci skute¢nost, Ze nejsou

vytvoreny potfebné pracovni podminky;

12. nepozivat alkoholické napoje ani jiné navykoveé latky na pracovisti a v

pracovni dobé i mimo néj;
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13. podrobit se na pokyn opravnéného vedouciho zaméstnance pisemné
urceného zaméstnavatelem zjisténi, zda nejsou pod vlivem alkoholu €i

jinych navykovych latek;
14. nekoufit na pracovistich, kde pracuji také nekuraci;

15. oznamovat svému nadfizenému svuj (pokud to zdravotni stav dovoli)
pracovni uraz nebo pracovni uraz jiné osoby, jehoz byl svédkem, a

spolupracovat pfi vySetfovani jeho pficin;

16. podrobit se predepsanym lékarskym prohlidkam, vySetfenim nebo
oc¢kovanim;
17. zaméstnavatel, zaméstnanci a zastupci zaméstnancul jsou povinni si

poskytovat soucinnost a jednat v souladu se svymi opravnénymi zajmy.

Zaméstnancum je zakazano

1. PfinaSet a pozivat alkoholické napoje na pracovisti; na vyzvu vedouciho
zaméstnance (uvedeného v pracovnim nebo organizaénim fadu) jsou
povinni podrobit se zkousce nebo vySetfeni, zda nejsou pod vlivem alkoholu
nebo jinych omamnych prostfedkd. Pozivani alkoholu nebo navykovych
latek na pracovistich firmy povazuje zaméstnavatel za zavazné poruseni

pracovni kazné a za duvod k okamzitému pferuseni pracovniho poméru.

2. Vstupovat na pracovisté a do prostort a zafizeni, kam nebyli pracovné

vyslani.

3. Odstranovat nebo poskozovat bezpecnostni zafizeni, kryty na strojich a

bezpecnostni znacky.

4. Pracovat bez povéreni se strojnim, elektrickym, dopravnim a jinym

zafizenim, se kterym nejsou obeznameni.
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DalSi obecné povinnosti zaméstnancu

1. Pfedchazet vSemi moznymi prostifedky a zpusoby vzniku pracovnich
urazl. Pokud pracovni uraz vznikne, okamZité jej hlasit nejblize
nadfizenému vedoucimu zaméstnanci; stejné postupovat pfi vzniku nehody

nebo havérie.

2. Kazdy uraz si dat radné oSetfit a ihned jej nahlasit nejblizSimu
nadfizenému zaméstnanci, ktery, jedna-li se o pracovni Uraz s naslednou

pracovni neschopnosti delSi nez 3 kalendarni dny, sepiSe zaznam o urazu.

Nejedné-li se o pracovni Uraz s naslednou pracovni neschopnosti delSi nez
3 kalendaini dny nebo se jedna o tzv. drobné poranéni, musi byt tyto Urazy
zapsany do knihy urazd. Specialné vySkoleny zaméstnanec musi

poskytnout prvni pomoc zranénému spolupracovnikovi a zavolat pomoc.

3. UdrZovat svéfené stroje, nastroje, naradi, technicka zarfizeni a pracovisté
v poradku, v dobrém provozuschopném stavu. Vzniklé zavady ihned hlasit

nejblize nadfizenému vedoucimu zaméstnanci.

4. PFidélené elektromechanické naradi predkladat k revizim a kontrolam v
uréenych terminech a pracovat s nim jen podle navodu k obsluze;
poskozené naradi v€as vyradit z pouzivani a zjistény stav ihned hlasit

nejblize nadfizenému vedoucimu zaméstnanci.

5. Pfi praci pouzivat pouze spravné a schvalené osobni ochranné
prostfedky (OOP) a pracovni pomucky; vadné v€as vyradit z pouzivani a
zjistény stav ihned hlasit nejblize nadfizenému vedoucimu zaméstnanci;

dodrzovat uréena odkladaci mista i zpusob odkladani.

6. Neuvadét do chodu stroj nebo zafizeni, pokud se zaméstnanec

nepresveédcil, ze tim neohrozi zdravi nebo zivot svij ¢i nékoho jiného.

7. Neprovadét prace, pro které nemaji pfedepsanou kvalifikaci nebo

odbornou zpUsobilost, napf. svareni.
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8. Neobsluhovat stroje nebo zafizeni, pro které nejsou zaskoleni ani
zauceni. Dodrzovat pozadavky bezpeéné prace pro obsluhu stroju a

technickych zafizeni.

9. Udrzovat v Cistoté a pofadku osobni a pracovni skfing, hygienicka

socialni zafizeni a své okoli.

10. Pouzivat pouze vyhrazené cesty a komunikace, zdrzovat se pouze na
vykazanych mistech a pracovistich, neprochazet nebezpecnymi
technologickymi misty a prostorami, dodrzovat a respektovat bezpe&nostni

znacky a signaly.

11. V pfipadé pracovnich pochuzek dodrzovat stanovené postupy a sméry.
Pfi pfichodu na cizi pracovisté se fadné ohlasit vedoucimu zaméstnanci,

fidit se jeho pokyny a nezdrzovat se bezdivodné na rizikovych mistech.

12. Odpovidat za ztratu nastroju, ochrannych pracovnich prostfedkl a
jinych podobnych pfedmétu, které jim zaméstnavatel svéfil na zakladé
dohody o odpovédnosti za ztratu svéfenych predmétl, ktera musi byt
uzaviena pisemné, jinak je neplatna. Zprostit se odpovédnosti za ztratu
svéfenych predmétl zcela nebo z€asti Ize pouze v pfipadé, jestlize se

prokaze, ze ztrata vznikla zcela nebo z€asti bez zavinéni zaméstnance.

13. Bez souhlasu zaméstnavatele nesméji zaméstnanci uzivat pro svou
osobni potfebu vyrobni a pracovni prostfedky zaméstnavatele véetné
vypocetni techniky ani jeho telekomunikaéni zafizeni. Dodrzovani zakazu je

zaméstnavatel opravnén kontrolovat.

POZOR:

1. Nerozumi-li zaméstnanec né€emu nebo neni-li mu néco zcela jasné, je
povinen pozadat nadfizeného vedouciho zaméstnance o vysvétleni.

Povinnosti vedouciho zaméstnance je takové vysvétleni podat.
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2. Povinnosti vedouciho zaméstnance je seznamit vSechny své podfizené s
riziky vyskytujicimi se na pracovisti nebo souvisejicimi s provadénou
¢innosti.

3. Vedouci zaméstnanec je povinen pied zapoc€etim prace zajistit vybaveni
zaméstnance osobnimi ochrannymi pracovnimi prostfedky (vzdy ve vztahu
k pracovnimu riziku na pracovisti nebo souvisejici se zadanou praci), a
mycimi, popf. i Cisticimi prostfedky (pokud nejsou tyto prostifedky dostupné

jinym zpusobem).
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